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AGAINST THE MODI’S ATTACK ON THE WORKING CLASS!

AICCTU’S CALL - 2025

2025 will also be marked by united movement of the workers and
farmers against the Labour Codes and backdoor method of bringing
back three anti-farmers, pro-corporate farm laws. The latest instance is
the retrograde step of Agriculture Marketing Policy announced by the
government. Farmers are gearing up to march with tractors and other
vehicles on 26 January against the government. Central Trade Unions,
including AICCTU, are also gearing up for an all India strike in case of
Modi defying the will of the working class. If Mansukh will complete
notifying state rules for implementing Labour Codes by 31 March, the
working class, joining hands with the farmers, will prepare by 31 March
to halt the wheels of the country subsequently. 

Despite the fact that Nirmala Sitharaman, the Finance Minister invited
central trade unions, including AICCTU, for a pre-budget consultation,
the indications are that none of the pro-worker demands made by the
CTUs will be met. In such a case, CTUs have also given a call for an all
India protest, including burning of copies of the budget 2025-2026 on 5
Feb. 2025. 
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The convention of holding Indian Labour
Conference (ILC) every year has become a thing of
the past, for the last ten years since Modi assumed
power at the centre. None of the decisions of ILC
that was held in the pre-Modi BJP – NDA period,
involving all stake holders like the industrialists,
trade unions and the union government, is also not
given a heed. 

More than a crore of workers are carrying the
schemes of the union government to the doorsteps
of the people in health, education and various other
sectors. They are called as MDM workers, ASHA,
Anganwadi workers and in hundreds of various
other names. But none of them are not even
recognised as workers, leave alone awarding them
the right of workers and minimum wages. This is a
brutal and ruthless exploitation of the government
itself. Modi is not even uttering single word on
improving their working conditions and wages but
for shedding crocodile tears. As a part of Swachch
Bharat Abhiyan Modi did nothing to improve the
conditions of sanitation workers but for a gimmick
of washing some selected workers feet.

Modi claims that 3.89 crores of vacancies are
mobilised through National Career Service Portal.
Already more than 20 lakhs of jobs are snatched
away in railway sector alone. None of the
government vacancies are filled while agniveer type
fixed term model is being promoted in every sector
denying dignified employment opportunities for
the country’s youth. BPSC scam and subsequent
protests are still on. When non-filling of vacancies
is the policy of the government, mobilising
vacancies thro NCS portal is of no use. In fact, the
country need at least 2 crore jobs every year. But,
the Modi government is only condoning a loss of a
crore of jobs every year. The Modi government is
neither providing employment to all nor is
providing any unemployment relief to the youth,
rather, is only offering Employment Linked
Incentive (ELI) to the corporates who are unwilling
to share the fruits of huge tax cut, etc., with their
own workforce. On the contrary, wage cut, wage 

Modi 3.0 BJP government has renewed its onslaught
on the workers’ rights. Even before all state
governments formulating mandatory rules the
Modi government is setting the agenda for
implementation of Labour Codes. Backdoor
methods are also being explored to implement the
same. One such attempt in Beedi sector is already
initiated. The labour minister is hopeful that
publication of accompanied rules will be completed
by all state by 31 March 2025. The corporates in the
country right from Infosys Narayana Murthy to L&T
Subrahmanyan are lobbying for a 70 hour to 90 hour
work week. The chair persons and top management
officials may not have anything else to do at home.
But, workers are suffering without sufficient sleep
after hours-long transport and attending family
responsibilities to discharge their next day’s manual
work for the corporates. Workers are forced to work
for 12 hours illegally. The corporates, in their greed
for profit, conceal the fact that working longer
hours not ensure increased productivity, but in fact
reduces productivity. Data confirms that shorter
working days and better pay improves productivity
and even profits, and several countries are in fact
moving towards a 6 hour work day.  

The year-end review by the Ministry of Labour and
Employment boasts much about enrolment of more
than 30 crore workers in e-shram portal without any
appropriate welfare schemes associated with it.
Rather it is only trying to integrate same old
schemes into e-sharam portal without any new
schemes. ESI coverage is still not extended to
informal sector workers but for opening some
dispensaries and hospitals. Even if extended to
unorganised workers, it is conceived as an insurance
scheme of contributory in nature, for which workers
have to pay from their packets. The identification of
employer / principal employer is completely diluted
or denied, job and wage security is snatched away
but the government is only talking about social
security for Gig and platform workers. Even the acts
passed by non-BJP ruled states too did not go
beyond extending some meagre social security
related matters.
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majority workers union is denied the right of
registration and also recognition. With the growing
platform and gig economy, digital strikes are also
emerging as new forms of struggle. Workers are up
in arms. The BJP leaders are rushing to the media
shedding tears fearing the flight of capital and for
the welfare of the corporates and multinationals.
They do not care for the plight of workers. They only
preach workers to sacrifice their lives and livelihood
for the sake of Modi and his corporate friends.
Maruti workers, particularly the unorganised, non-
permanent workers are reorganising themselves to
confront the Maruti management. The young
women workers struggle against Foxconn for better
wages and better working conditions is till brewing.
Workers and farmers of UP and Chandigarh are
valiantly fighting against the smart meters and
blood sucking electricity tariff. The farmers leader
Dalewal is on a hunger strike demanding justice.
Various camps of farmers organisations are joing
hands to wage a determined battle against the Modi
led BJP government against commercialisation and
corporatisation of agriculture. It is definite that
2025 will be the year of united struggles of farmers
and workers against the corporates and its stooge
Modi led BJP government. 

AICCTU
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freeze, drastic reduction in wages, de-feminisation
of workforce, cut in NREGA allocation in order to
drive rural people to cities in search of
employment, etc., are the order of the day. 

The movement for restoration OPS, minimum Rs
10,000 + VDA under EPS 95, declaring a minimum
wage of Rs 35000, eliminating the concepts of floor
wages and fixed term employment, scrapping the
proposal of employees’ strength threshold of 300
for permission from the government for lay-off,
closure which can make labour laws inapplicable
for more than 85 percent of industries, ESI – PF
coverage for unorganised workers, etc., are
emerging as the foremost demands of the working
class today. 

The working class is determined and is gearing up
to confront the Modi and the BJP government on
the issue of implementation of anti-Labour Codes. 
The workers movement is on the upswing now. The
erupting protests against the ruthless anti-labour,
pro-corporate measures of the Modi government
and other pro-corporate governments are already
becoming visible. The latest example is the
Samsung workers struggle at Chennai where  



NN Banerjee and Ravi Sen
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Election for the recognition of trade unions in
Indian Railways was held on 4, 5 and 6 December
2024 via Secret Ballot. This election was scheduled
to be held in the year of 2019, but at last Railway
Administration was compelled to hold the election
at the order of Delhi High Court. Election was held
at Zonal levels. This election was held at 17 zones
including Metro Railway Kolkata and two
Production Units at RCF, Kapurthala and CLW,
Chittaranjan.

As a significant victory, IREF (Indian Railways
Employees Federation) affiliated 2 zonal and 1
production unit unions secured 1st position. Zonal
Union East Central Railway Employees Union
(ECREU) at E C Rly got the recognition as a single
union through securing 20,924 votes (33.53%). At N
E Rly, North Eastern Railway Men’s Congress
(NERMC) (got affiliated with the IREF some time
back after splitting from NFIR) got the recognition
as single union through securing 17,388 votes (49%).
At Rail Coach Factory, Kapurthala (Punjab), a
production unit, RCF Employees Union (RCFEU)
got the recognition as single union through securing
2,201 votes (43.8%).

Apart from the above, IREF affiliated Zonal Union
Akhand Railway Karmachari Sangh (ARKS) (joined
the federation recently) at South East Central
Railway (SECR) secured 10,819 (27.9%) votes and
secured 2nd position; and at West Central Railway,
West Central Railway Workers Union (WCRWU)
secured 7.402 (16.47%) votes and secured 3rd
position. In some other zones too, our zonal unions
have registered a decent presence. IREF contested
at 9 Zones and 2 Production Units.

AIRF (All India Railway Men’s Federation) affiliated 

Zonal Unions got recognition at 13 Zones and no
recognition at both the Production Units and NFIR
(National Federation of Indian Railways) got the
recognition at 12 Zones. Another significant aspect
of this election is that CITU affiliated Union at
Southern Railway DREU and CLU at CLW got the
recognition. Importantly, the BMS affiliated BRMS
has been ousted in the race for recognition.

Attacks on TU Rights
Although these elections were held after a long
delay and only on court orders, but the attacks on
TU Rights through arbitrariness in framing of Rules
/ Modalities continues. The recognition granted to
the Trade Union in Zone or production Unit can be
withdrawn /suspended by the General Manager for
any justifiable reason. Such
authoritarian/undemocratic provision in Rule 5.8 of
the modality has been framed to curtail the right to
collective bargaining. In the event of certain
stoppage of work, Mass sick leave and work to rule,
let alone the question of Wild cat strike, this black
Rule can be indiscriminately applied on the
recognised Unions. Moreover, such steps will be
more stringent when the new code on Industrial
Relations, 2020 will 

RAILWAYS UNION ELECTIONS: 
AICCTU- IREF Achieves a Significant Success



AICCTU - IREF VICTORY OF RAIL UNION
ELECTIONS IN ECR, NER AND RCF

AICCTU congratulates the AICCTU - IREF
(Indian Railway Employees Federation)
affiliated unions for achieving victory in ECR
(East Central Railway Zone), NER (North East
Railway Zone) and RCF (Railway Coach
Factory), Kapurthala (Punjab).

AICCTU - IREF affiliated unions in these zones
have secured victory in the railway union
elections and are entitled for recognition. In
other zones too our zonal unions have registered
a strong presence and have engaged in a healthy
and stiff competition.

AICCTU extends revolutionary greetings and
red salutes to all railway employees and workers
of various categories, right from loco pilots,
guards to trackmen, for their valuable support to
IREF.

IREF has always been in the forefront of the
struggles of rail workers for OPS (Old Pension
Scheme), higher wages and better working
conditions and against NPS, privatisation,
contractualisation and various other attacks. 

AICCTU - IREF is emboldened by the support
and confidence reposed by the employees by
awarding remarkable victory. AICCTU - IREF
assures to all rail employees that we will further
intensify and carry forward the struggles to
protect the interests of employees with much
more determination and commitment. 

Let us all make all-out efforts to develop IREF as
an alternative, struggling, left federation in the
railways. AICCTU also congratulates other left
and democratic unions, including CITU
affiliated unions, for achieving victories in these
elections.

AICCTU HQ
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come into effect in Indian Railways.

Emergence of IREF
IREF was formed in the year 2014 and got affiliated
with AICCTU in 2019 with a motto of developing it as
an alternative, struggling, Left Federation. Naturally
IREF contested the election as a Federation for the
first time. IREF has 11 Zonal unions (out of total 17
zones) and unions at 5 Production Units, in total 16
unions.

IREF was initiated by RCF Employees Union,
Kapurthala along with some other smaller unions
following the Modi govt.'s all-out attacks on Railways
and on the other hand, amid this attack, the attitude
of inaction and collaboration with the central govt. by
the established federations like AIRF and NFIR. Since
then, IREF has been consistently fighting against
neoliberal policies such as NPS/UPS, Privatisation,
Contractorisation /Outsourcing, Surrender of posts,
non-filling of vacancies and on the question of safety.
Some of the burning issues of Railwaymen
particularly the worse working conditions of Track
Maintainers (previously Gangmen) with their career
progression issues were represented to the
Parliamentary standing committee on Railways
through CPI-ML MP, Sudama Prasad also.

The success of IREF was due to valuable support of all
railway employees and workers of various categories,
right from trackmen to loco pilots, guards, and we
extend our revolutionary greetings to them.

AICCTU - IREF is emboldened by the support and
confidence reposed by the employees by awarding
significant victory. AICCTU - IREF assures to all rail
employees that we will further intensify and carry
forward the struggles to protect the interests of
employees with much more determination and
commitment. This victory is definitely an important
step towards developing IREF as an alternative
federation.

Let us all make all-out efforts to develop IREF as an
alternative, struggling, left federation in the railways.
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AICCTU Condemns the Statement of Chairman of
Larsen & Toubro (L&T) that employees should
work 90 hours a week and demands strict
enforcement of the 8 hour day and 48 hour week.

AICCTU strongly condemns the recent statements
made by SN Subrahmanyan, Chairman of Larsen &
Toubro (L&T) that employees should work 90
hours a week and even on Sundays. Few months
ago, the Co-founder of Infosys Narayana Murthy
had said that in order to increase work
productivity in the nation and increase India's
competitiveness, young Indians should put in up
to 70 hours a week of labor. Other business titans
like Bhavish Aggarwal of Ola, Sajjan Jindal of Jindal
Steel Works Group publicly supported the
proposal for a 70-hour work week. 

Emboldened by the Modi government's brazenly
pro-Corporate policies and strengthening
Corporate Raj under Modi regime, corporate
houses are freely issuing such statements that
show utter disregard towards the working class,
including their physical and mental well-being.

The 8 hour work day is a product of great struggle,
one for which lives were sacrificed. India’s
legalised 8 hour working day came with the 1946
Amendment to the Factories Act of 1934 – a result
of the Bill introduced by Dr Babasaheb Ambedkar
as Labour Member in the Viceroy’s Executive
Council. 

One of the serious impacts of long working hours
is on the health of the workers. Several studies
have linked long working shifts to negative impact
on general health, including problems with
cognitive anxiety, musculoskeletal disorders, sleep
disturbance, and stress. There is also the
associated fatigue created by excess working hours 

AICCTU Condemns L&T Chairman for
90 hours work week

that “also spreads to other organs affecting the
neuromuscular mechanism leading to reduced
sensory perception, less attention, reducing the
ability of discrimination, weakening the muscles,
reducing the gland secretions, reducing the
heartbeat or irregular heartbeat, and dilating the
blood vessels”. There is enough evidence now
that that longer working hours badly affect the
occupational health of workers. 

It is important to note that not only does working
longer hours not ensure increased productivity,
but in fact reduces productivity. Data confirms
that shorter working days and better pay
improves productivity and even profits, and
several countries are in fact moving towards a 6
hour work day. 

India already has one of the most hardworking
workforces in the world. The International 

CPI(ML) Liberation MPs Com. Rajaram Singh and
Com. Sudama Prasad submit letter seeking
enforcement of 8-hour work day 
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Labour Organization reports that, in 2023,
Indians will have the longest average workweek
among the world's ten largest economies. Only
Qatar, Congo, Lesotho, Bhutan, Gambia, and the
United Arab Emirates have higher average
working hours than India, which comes in at
number seven in the world. In fact, due to the low
rate of wages, most Indians are compelled to
work 2 jobs just to make ends meet. 

The stark disparity in the CEO-worker wage gap
in India must also be noted, where in large
corporations CEOs earn 500 to 800 times the
median employee remuneration. In fact, the
Chairman of L&T received a salary of ₹51 crore in
2023-24, which amounts to 534.57 times the
median salary of L&T employees.

The gendered impact of increased working hours
must also be acknowledged. The statement made
by the L&T Chairman, “What do you do sitting at
home? How long could you stare at your wives?” 

highlights the invisibilization of women workers.
Women not only contribute through paid labor
but also shoulder the burden of unpaid domestic
work at home, leaving them with virtually no
leisure time. Extending working hours would only
widen the disparity between male and female
employees, exacerbating existing inequalities.

The Directive Principles of State Policy mandates
that “the State shall, in particular, direct its policy
towards securing that the health and strength of
workers, men and women are not abused” and
that “the State shall make provision for securing
just and humane conditions of work.”

AICCTU calls upon the Union and all State
Governments to enforce laws governing working
hours strictly, ensuring that workers are not
compelled to exceed the legally mandated limit of
48 hours per week, and take further steps must to
protect the health and lives of workers, upholding
their fundamental rights and dignity.
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Mill Workers Strike

a legislation for regularisation of irregular workers. 

The government was questioned about the steps to
ensure the compliance with the principle of equal
pay for equal work as directed by the Supreme Court
in State of Punjab vs Jagjit Singh case. 

Our MPs also demanded the government to put
forward a plan to stop the widespread violation
across sectors (including the public sector) of the
fundamental right to pay parity for the same and
similar work done by contract/casual/daily wage
worker on par with permanent workers.

The government was insisted to hold the Indian
Labour conferences periodically which is not held
since 2017. The government was also questioned to
share the reasons for not holding ILCs and the
reasons for bypassing the supreme tripartite body of
the country involving all stakeholders. 

The legitimacy of legislation of the Labour Codes
including The Code on Wages, 2019, The code on
Social Security, 2020 etc, without consulting ILC
was also questioned. 

In light of the constitutional guarantee of the right
to organize and collectivize [Article 19(1)(c)], it was
questioned if the government was considering the
enactment of any legislation for mandating the
recognition of trade unions. 

The government’s efforts to enumerate the number
of gig and platform workers in India, its measures to
ensure minimum wage, 8 hours of work, payment of
overtime, insurance, pensions for the growing gig
and platform workers, etc., was also underlined.

Ever since the Lok Sabha elections, the new
Parliament has been the site of important
interventions by the India Bloc MPs. The CPI-ML
MPs Com. Rajaram Singh and Com. Sudama Prasad
have led the way in raising a range of issues related
to Adani’s corruption, one-nation one-elections,
Islamophobic violence and so on. Labour matters
have been raised regularly by our MPs – both on the
floor of the Parliament, as well as through the
Standing Committees. 

Questions in the Parliament
It was questioned whether the government is
cognizant of the fact that scheme workers including
ASHA, Anganwadi, and Mid-Day Meal workers,
continue to carry out and implement central
government programs across the country under
harsh working conditions and extreme low wages.
Why can’t the government regularize the scheme
workers as central government employees to ensure
fair treatment, to recognize them formally as
“workers”, to give them wages on par with central
government employees and to declare central
minimum wages specific to scheme workers, as per
the recommendations of the previous Indian
Labour Conferences (ILC).

The Supreme Court has repeatedly held that the
system of contract labour is nothing but an
improved form of bonded labour and that it is
nothing but a new technique of subterfuge adopted
by employers in recent years. Still, no legislation has
been enacted to confer permanent status to
workmen who have been in continuous service
(whether daily wage, contract or casual) for a period
of 180 days in a period of 12 months. The
government was asked to narrate their plan to pass

Akash Bhattacharya

PARLIAMENTARY INTERVENTIONS
ON LABOR MATTERS



4. Demanding action against the violation of basic
rights of workers in Chhabua Airforce Station
Dibrugarh. 

Crisis in Jute Industry 
1. Demanding full monitoring and implementation
of the Jute Packaging Materials Act (JPMA), Jute
and Textiles Control Order (JTCO) and the Jute
Packaging Mandatory Act, 1987. 
2. Demanding necessary action to prevent the
import of jute from Bangladesh through illegal
route. 
3. Fixing of MSP for jute as per the formula of the
Swaminathan Commission. 
4. Increase in direct purchase of jute from jute
cultivators by JCI. 
5. Instructing FCI and state procurement agencies
to pack food grains only in jute bags in the Kharif
and Rabi seasons and to place orders on time. 
6. Revision of the existing norms of 20% for
packaging of sugar during the current year. 

Demands from Movements (19 November
2024)
1. Awarding the legitimate bonus to workers in JNU. 
2. Forwarding the key demands of the Scheme
Workers’ Union affiliated to AICCTU 
3. Demanding the immediate convening of the
Indian Labour Conference 
4. Demanding a reconsideration of the
Employment-Linked Incentives Scheme on the
basis of the suggestions provided by the central
trade unions. 

Demands Related to Railways 
The following are some of the demands related to
the needs of the working people in their own
constituencies have been made by the MPs, through
letters to the railway minister:
1. Reiteration of the 15-year-old demand for better
connectivity between Diyaranchal and South Bihar,
and between the Budhha circuit and around 12
districts surrounding it, through a rail line
connecting Dehri, Nasriganj, Karakat, Gorari
Vikramganj, Gosaldih, Dhedgaon Koath, Bhavnaul, 

AICCTU
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Despite the fact that the section 3 of the Minimum
Wages Act, 1948 mandates the fixing of minimum
rates of wages and the revision of the basic wages
component at a maximum of five years. However,
the revision of basic rates of minimum wages under
section 3 (1) (b) is still pending since 2017 when the
last revision of rates has happened. Hence, the
government was questioned the reasons for non-
revision of the rates since 2017. 

The government was also asked to reveal the status
of the complaint by the All-Assam Contractor
Workers Union to ensure minimum wages to the
workers of Chabua Air Force Station Dibrugarh,
Assam. The government’s plan to for not paying
minimum wages was also questioned. Additionally,
the government was asked to explain future steps to
ensure minimum wages to the workers employed in
all central govt associated holdings. 

Standing Committee on Labour, Textiles and
Skill Development 
Besides the floor of the Parliament, the CPI-ML
MPs have also used the Standing Committees to
great effect. 

Com. Rajaram Singh is part of the Standing
Committee on Labor, Textiles and Skill
Development. Following are the interventions
made by him in the Standing Committee meetings
through a series of letters outlining important trade
union demands. 

Reiterating Core Demands of Workers
1. Demanding a revision of the basic rates of
minimum wages under Section 3(1)(b) of the
Minimum Wages Act, 1948. 
2. Demanding action against the illegal
retrenchment of Safai Karmacharis in CABS –
DRDO, Bengaluru for complaining against
extortion. 
3. Demanding action against the illegal
retrenchment of workers in M/s ITI Ltd. Falling
under the Department of Telecommunications,
Ministry of Communications. 
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Intervention Regarding Working Hours  
Following L&T Chairman SN Subrahmanyan's
remarks that he wished employees to work on
Sundays, Com. Raja Ram Singh on 10 January 2025
wrote to Labour Minister Mansukh Mandaviya
asking him to penalise any violation of laws on
working hours in offices. In a letter to the labour
minister, Singh also quoted a statement by Infosys
Co-founder Narayana Murthy advocating a 70-hour
workweek, and others like Bhavish Aggarwal of Ola
and Sajjan Jindal of Jindal Steel Works publicly
supporting such a proposal.

“Several studies have linked long working shifts to a
negative impact on general health, including
problems with cognitive anxiety, musculoskeletal
disorders, sleep disturbance, and stress,” wrote
Com. Rajaram Singh in his letter to the Minister. 

Paramdih, Bhatauli, Nawanagar, Katiknar, Kesath,
Kuransarai, Dumraon, Simri, Niyazipur, Gangauli,
and Balia. 
2. Demand for the speeding up the construction of
Dalmianagar Dehri rail factory, the Aurangabad-
Bihta rail line, and the railway bridge at Dehri (with
special attention to the quality of construction). 
3. Reinstatement of rail stoppages which were
abolished during the coronavirus pandemic.
4. Stoppages of the following trains at Dehri:
11427/28, 12937/38, 11357/58, 12349/50, 20887/88,
12323/24, 22499/50, 18427/28, 12371/72. 
5. Stoppage of Palamau Express, Ranchi-Varanasi
Intercity Express and other important trains at
Ankroha, stoppage of 21893 Vande Bharat (Tata-
Patna) and 12389/90 Gaya Chennai Express at
Anugraha Narayan Road, stoppage of Arah-Ranchi
Intercity at Bickramgunj. 

in the engineering, manufacturing, process, and
infrastructure (EMPI) sectors to 5.4% in the fast-
moving consumer goods (FMCG) sector. Other
sectors fared similarly: 2.8% in BFSI (banking,
financial services, and insurance), 3.7% in retail, 4%
in IT, and 4.2% in logistics. Meanwhile, retail
inflation for the same period rose by 4.8%, 6.2%,
5.5%, 6.7%, and 5.4% in successive years. This means
that for many workers, wage increases did not even
keep pace with inflation, effectively reducing their
purchasing power.

To make this clearer, consider the hypothetical case
of Narendra, an employee in the infrastructure
industry. If his wage in 2019 was Rs. 100, it rose to 

A recent FICCI-Quess report highlights a glaring
dichotomy within the Indian economy: while
private sector profits have skyrocketed, employee
wages have stagnated or even declined. The
Federation of Indian Chambers of Commerce and
Industry (FICCI), which describes itself as the voice
of Indian business and industry, partnered with
Quess Corp, a business service provider, to present
these findings. The report’s origin is worth noting,
as it frames the issues through the lens of the
corporates. 

The data paints a stark picture. Between 2019 and
2023, the compound annual growth rate (CAGR) of
wages across six sectors ranged from a meagre 0.8% 

Madhurima

PRIVATE SECTOR PROFITS SOAR,
WORKERS' WAGES STAGNATE
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represent the formal sector, where conditions,
though dire, are still better than in the precarious
informal economy. Public funding for health and
education has been consistently eroded, pushing
families toward costly private providers. Welfare
schemes have also seen significant cuts, leaving
many without a safety net.

In sum, the picture for India’s working population is
bleak. While corporate profits soar, wages stagnate,
public services falter, and basic necessities become
harder to afford. The system is pushing workers to
the brink. The BJP government, to profit generation
for its cronies, is further changing labour laws,
cutting down corporate tax. Policies are being made
to benefit the corporate sector and to the detriment
of the common people.

The stagnation or decline in real wages for the
majority, contrasted with the exorbitant growth in
profits for corporate owners, has fuelled a surge in
inequality across the country—a reality highlighted
by many. According to Oxfam International, a
staggering 73% of the wealth generated in 2017 went
to the richest 1% of the population, while the
bottom half saw their wealth rise by a mere 1%.
Shockingly, rising healthcare costs are driving two
people into poverty every two seconds! For
someone working on minimum wage in rural India,
it would take an unimaginable 941 years to earn
what the highest-paid executive at a leading
garment company makes in a single year.

Earlier this year, the World Inequality Lab reported
that income inequality in India today surpasses
even the levels seen during the British regime! Yet,
when questioned about this alarming trend, Prime
Minister Narendra Modi reportedly responded: “So
should everyone be poor?” Such a response
underscores the shocking insensitivity and apathy
of the government toward the working class. The
policies of the BJP government have been clear from
the outset: prioritise filling the coffers of capitalists,
even if it means leaving the poor to struggle for their
very survival.

only Rs. 100.8 in 2020. Adjusting for the 4.8%
inflation that year, his real wage would fall to Rs. 96.
In contrast, Amit, working in the consumer goods
sector with a 2019 wage of Rs. 100, saw his wage rise
to Rs. 105.4 by 2020. After accounting for inflation,
Amit's real wage was just Rs. 100.6—a mere Rs. 0.60
gain.

Contrast this with the corporate sector’s soaring
profits, which grew fourfold between 2019 & 2023. If
a company earned Rs. 100 in profits in 2019, it made
Rs. 400 in 2023. For employees like Narendra,
whose real wage fell, this disparity underscores a
troubling trend: wealth generated by corporations is
being concentrated at the top while workers
struggle to maintain their standard of living.

Corporate giants like Ambani and Adani continue to
amass wealth, while workers in their companies see
diminishing returns on their labour. As essential
goods become increasingly expensive, families are
struggling to balance their budgets. This is not a new
phenomenon—we have been raising these concerns
for years. Yet, it is curious why business leaders and
policymakers, including Chief Economic Advisor V.
Anantha Nageswaran, are now urging the corporate
sector to act.

The answer lies in the fact that consumer spending
drives corporate revenues. Salaries enable people to
purchase goods and services—be it cars, vacations,
or kitchen appliances. If wages fail to outpace
inflation, discretionary spending shrinks. For
instance, Narendra may abandon plans to buy a car,
and Amit might cancel a family vacation. A drop in
consumer demand leads to unsold goods, shrinking
corporate profits. This, in turn, threatens the cycle
of profit growth and the political funding that
corporations provide to the ruling BJP. Declining
wages, therefore, pose a dual threat: to corporate
profitability and to the political machinery that
relies on it.

Yet, no one appears genuinely concerned about the
struggles of ordinary people. These figures 



Families are increasingly reliant on loans to meet
essential needs, and with debts piling up, jobs
scarce, and incomes dwindling, the future appears
relentlessly grim.

The demands for dignified employment, affordable
housing, accessible healthcare and education,
increased corporate taxes, and greater government
spending on public goods must take centre stage in
our politics. The priority for a just and equitable
future is clear: ousting the RSS-BJP government,
which has worked tirelessly for crony capitalists.
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These figures only scrape the surface of the grim
reality faced daily by millions of Indians striving for
a dignified life. Basic necessities—dignified
housing, access to clean water and toilets, nutritious
food, affordable education, and healthcare—remain
a distant dream for the majority. While Narendra
Modi is busy defending ‘wealth creators’ like Adani
and Ambani, the people of India are consumed with
the fight for survival. The government’s fixation on
‘start-ups’ rings hollow when it cannot even
guarantee proper employment for the youth. 

they are entitled to. The judgment underscores the
troubling trend of using temporary or casual
designations to mask permanent roles, thereby
undermining job security and fair labor standards.
The Court emphasized the responsibility of the
public sector to uphold principles of fairness and
justice in its treatment of employees. 

Background Facts
The facts of this case tells a familiar story of
contract and casual workers in various public
establishments. 

The Appellants before the Supreme Court were
engaged by the Central Water Commission on “part-
time, ad-hoc terms” for cleaning and maintaining the
office premises and performing the work of gardening,
dusting, and other maintenance work. 

Initially, the Appellants sought regularization of 

“It is true that labor produces for the rich wonderful
things – but for the worker it produces privation. It
produces palaces – but for the worker, hovels. It
produces beauty – but for the worker, deformity. It
replaces labor by machines, but it throws one section of
the workers back into barbarous types of labor and it
turns the other section into a machine.”

Estranged Labour, Economic and Philosophic
Manuscripts of 1844, Karl Marx

On December 20, 2024, the Supreme Court
delivered a landmark judgment in Jaggo vs. Union of
India and Ors. addressing the pervasive issue of
“temporary employment” arrangements, which
often facilitate the large-scale exploitation of
workers within the public sector. This ruling sheds
light on how such employment practices are
increasingly employed to circumvent workers’
rights and deny them the benefits and protections 

JAGGO VS. UNION OF INDIA
Supreme Court judgment on ensuring

the rights of “temporary workers”

Maitreyi krishnan



indispensable duties, and absence of any mala fide
or illegalities in their appointments. The Supreme
Court also looks at the case of the U.S. Court of
Appeals in Vizcaino v. Microsoft Corporation where
Microsoft classified certain workers as independent
contractors, thereby denying them employee
benefits. The U.S. Court of Appeals determined that
these workers were, in fact, employees and were
entitled to the same benefits as regular employees,
and also noted that large Corporations have
increasingly adopted the practice of hiring
temporary employees or independent contractors
as a means of avoiding payment of employee
benefits, thereby increasing their profits. 

Exploitation of temporary employee and
misuse of temporary employment contracts 
The Supreme Court notes that the pervasive misuse
of temporary employment contracts, as exemplified
in this case, reflects a broader systemic issue that
adversely affects workers' rights and job security. It
highlights how it has become a mechanism to evade
long-term obligations owed to employees, and
elaborates on the various forms of exploitation it
allows for: 

Misuse of "Temporary" Labels: Employees
engaged for work that is essential, recurring,
and integral to the functioning of an institution
are often labelled as "temporary" or
"contractual," even when their roles mirror
those of regular employees. Such
misclassification deprives workers of the
dignity, security, and benefits that regular
employees are entitled to, despite performing
identical tasks.
Arbitrary Termination: Temporary
employees are frequently dismissed without
cause or notice, as seen in the present case. This
practice undermines the principles of natural
justice and subjects workers to a state of
constant insecurity, regardless of the quality or
duration of their service.
Lack of Career Progression: Temporary
employees often find themselves excluded from
opportunities for skill development, 

their services before the Central Administrative
Tribunal who dismissed their case on the ground
that the Appellants were not engaged on what it
considered "regular vacancies," that they had not
completed what it termed as sufficient "full-time"
service and that their case did not attract the
principles enabling regularization. Within ten days
after the dismissal of the original application, the
services of all these individuals were abruptly
terminated without issuance of any show-cause
notice.

The Appellants then approached the High Court to
set aside the order of the Tribunal and to direct the
Central Water Commission to reinstate them and to
regularize their services. The High Court rejected
their petition, relying on the judgment in Secretary,
State of Karnataka v. Uma Devi holding that the
workers could not claim a vested right to be
absorbed or regularized without fulfilling the
requisite conditions. 

The Supreme Court allowed the Appeal filed by the
workers set aside the orders passed by the High
Court and the Tribunal and quashed the
termination orders and directed that the Appellants
be taken back on duty and their services be
regularised. 

There are certain essential aspects of this judgment
which highlight the exploitative nature of such
casual appointments, that enable the unfair
treatment of workers which are to be highlighted:

Misuse of Terminology and Classification: 
It is a widespread practice to label workers as
“casual,” “temporary,” or “contract” employees
solely to deny them their rightful entitlements, even
though the actual terms of their employment clearly
indicate that they are, in essence, permanent
workers.

The Supreme Court has held that it was necessary to
look beyond these labels, and  consider the realities
of employment: continuous, long- term service, 
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legitimate claims of long-serving employees. It
notes how the “judgment is being subverted when
institutions rely on it to indiscriminately reject the
claims of employees, overlooking the judgment's
explicit acknowledgment of cases where
regularization is appropriate”. It notes that this
“selective application distorts the judgment's spirit
and purpose, effectively weaponizing it against
employees who have rendered indispensable
services over decades”.

Precarious employment arrangement 
in Gig economy
The Supreme Court has also highlighted that the
rise of the gig economy has resulted in precarious
employment arrangements “characterized by lack
of benefits, job security, and fair treatment that
result in the exploitation of workers and
undermining of labour standards”. 

Duty of the Government to act as a model
employer
Highlighting the role of the Government, while
compared to the private sector, the Supreme Court
notes that government institutions, entrusted with
upholding the principles of fairness and justice, bear
an even greater responsibility to avoid exploitative
employment practices. It notes that “when public
sector entities engage in misuse of temporary
contracts, it not only mirrors the detrimental trends
observed in the gig economy but also sets a
concerning precedent that can erode public trust in
governmental operations”.

The Supreme Court underscores the critical
responsibility of government departments to set a
precedent in providing fair and stable employment. 
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promotions, or incremental pay raises. They
remain stagnant in their roles, creating a
systemic disparity between them and their
regular counterparts, despite their
contributions being equally significant.
Denial of Basic Rights and Benefits:
Temporary employees are often denied
fundamental benefits such as pension,
provident fund, health insurance, and paid
leave, even when their tenure spans decades.
This lack of social security subjects them and
their families to undue hardship, especially in
cases of illness, retirement, or unforeseen
circumstances.

Outsourcing of workers
Important, the Supreme Court notes how
institutions are increasingly resorting to
outsourcing roles performed by temporary
employees, effectively replacing one set of
exploited workers with another. It notes how this
“practice not only perpetuates exploitation but
also demonstrates a deliberate effort to bypass the
obligation to offer regular employment.”

ILO standards of employment stability and
the fair treatment of workers: 
The Court also highlights that the International
Labour Organization (ILO), of which India is a
founding member, has consistently advocated for
employment stability and the fair treatment of
workers. It holds that “the ILO's Multinational
Enterprises Declaration encourages companies to
provide stable employment and to observe
obligations concerning employment stability and
social security. It emphasizes that enterprises
should assume a leading role in promoting
employment security, particularly in contexts
where job discontinuation could exacerbate long-
term unemployment.”

Understanding the judgment in Uma Devi: 
Importantly the Supreme Court considers the
manner in which the judgment in Uma Devi have
been misinterpreted any misapplied to deny 

SC NOTES THAT GOVERNMENT
INSTITUTIONS, ENTRUSTED WITH
UPHOLDING THE PRINCIPLES OF
FAIRNESS AND JUSTICE, BEAR AN
EVEN GREATER RESPONSIBILITY TO
AVOID EXPLOITATIVE EMPLOYMENT
PRACTICES.
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2020. The data shows that the share of daily-wage
workers rose by 178% and that for contractual
workers rose by 86% from 2015-16 to 2019-20 in
Central Public Sector Enterprises. In the same
period, the number of permanent employees
reduced by 25%. 

A look at the type of the works in which such
arrangements made would show that this work is
manual labour and very often caste-ordained
work performed by historically oppressed
communities. In fact, the Union Government has
abolished all D-group posts ensuring that this
work can only be contracted out – the work
continues to exist but the government can only
contract it out. Even in the case before the
Supreme Court, the workers were performing the
work of house-keeping and cleaning, which is a
caste ordained occupation. 

In this context, this judgment serves as a
reminder to the Government of its Constitutional
obligations, and that the growing repressive
practices are in violation of the same. 

The BJP-led Narendra Modi Government's active
pursuit of neo-liberal policies has consistently
opposed the demands of casual and contract
workers for fair and equitable treatment. This
stance is starkly reflected in the new Labour
Codes, which not only sustain oppressive systems
but also intensify and codify discrimination,
further undermining the rights of workers. 

The Union Government must acknowledge and
act in accordance with the Supreme Court’s
conclusions, putting an immediate end to these
exploitative practices. However, we are aware
that the BJP Government will not do the same,
and will only continue to perpetuate such
oppresive policies. A prolonged and intensified
struggle is essential to compel the government to
comply with the Court’s directives and to ensure
that workers are provided with fair, secure, and
dignified conditions of employment. 

It has held that engaging workers on a temporary
basis for extended periods contravenes
international labour standards and also exposes
the organization to legal challenges and
undermines employee morale. 

The Court has held that it is essential that the
Government ensure fair employment practices,
promote job security, and uphold the principles
of justice and fairness that they are meant to
embody. This would also as a positive precedent
for the private sector to follow, “thereby
contributing to the overall betterment of labour
practices in the country”.

We must remember that this is not the first time
that the Supreme Court has come down on this
form of exploitative practices. Way back in 1964,
the Supreme Court in Sankar Mukherjee and Ors.
vs. Union of India (UOI) and Ors. [AIR 1990 SC
532] held that the the system of contract labour
was 'archaic', 'primitive' and of 'baneful nature'
and “nothing but an improved version of bonded-
labour. 

In Bhilwara Dugdh Utpadak Sahakari S. Ltd. [AIR
2011 SC 3546] the Supreme Court has come down
on the "subterfuge" employed by employers to
evade their obligations under various labor laws
by falsely designating workers as daily wage
earners or employees of a contractor and has held
that such practices cannot be permitted and that
“Globalization/liberalization in the name of
growth cannot be at the human cost of
exploitation of workers.”

However, despite the same the Government only
continued to increase these subterfuges that
allowed for exploitation. The present judgment
comes at a time when informalization of the
labour force is the mantra of the Union
Government. According to the Public Enterprises
Survey for 2019-2020, the number of contractual
workers in Central Public Sector Enterprises rose
from 2,67,929 in March 2016 to 4,98,807 in March 
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and in NMDC Ltd. This is negation and disrespect
not only to collective bargaining but also to the time
tested mechanisms of Bi-partism and Tri-partism.
 
We hope that the new NDA government in its
second year will learn from the experience where
such policies have only helped a few corporates and
took the country to huge disparities and alarming
levels of unemployment, hunger and malnutrition
which are evident from the World Hunger Index
(GHI) as per scores calculated by Concern
Worldwide and Welthungerhilfe shows India at
position105th out of 125 countries. The World
Inequality Lab Report in its last report mentioned
that top one percent owns 40.5percent of total
wealth in India whereas the share in wealth of the
bottom fifty percent Indians is three percent only.
And such widening disparities and deepening
poverty have been directly impacting upon
negatively on the growth and employment
generating investment generation. 

Considering the larger interest of the people and the
grave situation faced by the economy, we expect you
to take measures to increase the purchasing power of
the people.

The CTUs puts forward these concrete suggestions
for the Budget 2025-2026.
1) Resource Mobilisation: The resource
mobilisation has to be done by increasing the
corporate tax, wealth tax and introducing inheritance
tax instead of burdening common masses with the
GST on essential food items and medicine. Over the
decades, corporate tax rates have been slashed down
unjustly and at the same time increasing indirect tax
burden on common people resulted in an utterly 

We, the representatives of the wealth creators, the
working class of the country are participating in this
pre-budget consultations only out of our confidence
in the democracy and constitution of the country.
We are compelled to state this as not a single
suggestion by the trade unions was considered
while preparing the budget or any policy of your
previous governments. 

It is going to be one decade since the highest
tripartite forum, the Indian Labour Conference
(ILC) has been called under the NDA governments.
You may please recall that the main
recommendation of the one and only ILC held
under the NDA government was to implement the
recommendations of the earlier ILCs. The
recommendations were totally unanimous and
parties were the Central Govt, State Governments,
Employers’ Organisations and all the Trade Unions.
Yet, it has fallen on deaf ears.

Not only that our suggestions and demands are
ignored, the Govts have been implementing policies
diametrically opposite to those bypassing all
tripartite, bipartite democratic mechanisms and
institutions. Such as the notification published by
the Ministry of Labour and Employment, drastically
reducing the rates of penalty levied against
defaulting employers in EPF. This has been done
keeping the Central Board of Trustees of EPFO in
the dark and without any consultation with the
unions whatsoever. 

Another disturbing trend is to withhold/delay the
wage agreements arrived through time consuming
exercise by the Bi-partite/Tri-partite settlements,
the case in point are the agreement in steel industry 

The Central Trade Unions (CTU’s) view
points for The Budget 2025-2026 

[Issues to be considered for framing budget for the year 2025-2026

Submitted to the Finance Minister on 27 Dec 2024]



regressive tax structure. That must be corrected in
the interests of fairness, equity and propriety. Even
one percent inheritance tax on the super- rich with
the ceiling can fetch huge amount to the budget
receipts. It can be used to finance the education,
health and other social sectors. Hence immediately
GST on essential food items and medicine, medical
insurance has to be drastically reduced.

2)Income Tax Rebate for Salaried Class: The
ceiling limit for the income tax rebate for the salaried
class on their salary, ceiling of EPFO and ESI
contribution and entitlement must be substantially
raised. Gratuity calculation norms must be revised
and one month period be extended to ensure higher
gratuity payment to all workers/employees on
retirement. The ceiling on gratuity should be
removed. The pension should not be taxed. 

3) Social Security Fund: The Union Govt
sponsored social security fund for the unorganised
workers and agricultural workers has to be set up to
provide them with defined universal social security
schemes including minimum pension of Rs.9000/-
per month linked with DA and other medical,
educational benefits. Special Schemes to ensure
ooccupational health and safety measures for
workers, especially for the vulnerable trades like
waste recyclers, salt pan workers, glass bangle makers
as well as the gig workers/app based workers and so
on. India needs to ratify ILO convention numbers 187
and 155 on OSH are now included into the
Fundamental Principles of Rights at Work (FPRW).
The implementation of convention 181 must be
ensured.

Income/wage loss compensation during the lean
sessions and in the event of natural calamities
including heat & cold waves, unseasonal rains,
floods, cyclones and such others. Set up climate
resilience funds to cover the losses incurred by the
workers due to these natural calamities especially in
the background of the climate change. 
All the unorganised workers should be enrolled on E
Shram portal and the social security schemes should 
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be worker centric. Monetary benefits under current
schemes have to be raised as they are inadequate.
Equivalent fund to compensate the loss due to
repeal of Beedi Cess Act as promised while GST was
rolled out must be provided.Extending ESI to the
workers of the unorganized sector must be pursued.
The small farmers/agricultural workers/ share
croppers should also be included under the Kisan
Sanmaan Yojana. Similarly, the agriculture
workers/share croppers should also be included
under Pradhan Mantri Fasal Bima Yojana.

Budget should be allocated to ensure technical
coherence and interstate management mechanisms
to ensure portability of ration cards and other
identity cards. This will enable the migrant workers
to entitled social security benefits at their source
and destinations. This is high time to frame
National policy on migrant workers and accordingly
strengthening of Interstate Migrant Workers Act is
necessary.

4)Jobs Creation: All existing vacancies in the
Central Govt departments and PSU’s must be filled
immediately. Ban on creation of jobs be lifted. The
practice of contract and out sourcing should be
stopped and instead, regular employment has to be
ensured. Ensure equal pay for equal work. Agniveer,
Ayudveer, Koylaveer and such fixed term
employments should be stopped and replaced by
regular employment in all those areas. The scheme 

AICCTU’s Com. Sucheta at the meeting with
the Finance Minister
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8) Privatisation of PSUs and Government
sector must be stopped: Privatisation of PSU’s and
its latest format--National Monetisation pipeline
process should be stopped forthwith. Privatisation in
different ways in production and service, in Railways,
privatisation process in Defence sector by formation
of companies and their merger etc., Privatisation in
Coal and mines and auction of coal/mine
blocks/MDO, Privatisation in large scale in Port and
docks, in power generation and transmission etc are
going on in an unbridled manner. All these must be
stopped immediately. Move to sell off the assets of
BSNL and RINL to be stopped immediately. Stop
privatisation of RINL (Vaizag Steel Plant). The
Nagarnar steel plant built with NMDC Ltd resources,
must remain with NMDC and no privatisation. All
public sector units must be strengthened.MDO
format of mines privatisation should be stopped
immediately. Stop privatisation of electricity through
different means. Withdraw the Electricity Bill. Scrap
Smart Pre-paid Electricity Meter Scheme. 

Privatization of the Door-to-door waste collection
system should be stopped and ensure employment to
traditional waste recyclers and their technology and
skills up-gradation.

9) Loot and Plunder of public sector banks and
public exchequer and privatisation of
insurance sector should be stopped: The loan
waiver of defaulting corporates in the form of liberal
write-offs and also Insolvency Bankruptcy Code
route etc must be discontinued as they are delivering
practically nothing worthwhile in terms of value-
creation and regular employment generation. They
all are contributing non-productive outflow from
national exchequer, to the detriment of national 

of Govt funded apprenticeship to the benefit of
private employers in the name of skill India should
be totally replaced by statutory obligation of the
private employers to engage requisite number of
apprentices in respective establishments on their
own with a clear provision of phased placement of
them in regular employment.

All the benefits/concessions/rebates/tax-cuts
being granted to the corporates must be linked
with additional employment generations with a
stringent accountability-fixation mechanism.

Increased allocation for MNREGS to ensure 200
days work with statutory minimum wages. Extend
the scheme to urban areas as per the unanimous
recommendation in 43rd ILC.Immediate payment
of all pending wages must be made. 

Adequate Budgetary allocation should be made for
conducting the survey and issuance of vending
license under the street Vendors (Protection of
Livelihood and Regulation of Street Vending) Act
2014 and ensure climate resilient markets. 

5)  NPS: New Pension Scheme must be scrapped,
the truncated Unified Pension Scheme cannot
replace the Old Pension Scheme and benefit defined
under old pension scheme must be restored.
Enhance EPS-95 from Rs.1000/- to Rs.9000/-
linking with DA. Budget should be allocated.

6) 8th Pay Commission should be constituted
immediately.

7) Labour Codes Should be repealed: All the 4
Labour Codes enacted repealing 29 labour statutes
must be repealed and scrapped.The said 29 labour
statutes should be restored. Minimum wages of
not less than Rs.26000 per month with indexation
must be fixed in line with consensus
recommendation of Indian Labour Conference in
which Govt of India is a party. Call the ILC
immediately as per the requisite of ILO
convention 144.

MINIMUM WAGES OF NOT LESS THAN
RS.26000 PER MONTH WITH
INDEXATION MUST BE FIXED IN LINE
WITH CONSENSUS RECOMMENDATION
OF INDIAN LABOUR CONFERENCE IN
WHICH GOVT OF INDIA IS A PARTY. 



The ELI Scheme with an outlay of Rs.2 lakh crores
announced in the last 2024-25 budget is only a
continuation of earlier:
a) Pradhan Mantri Rozgar Protsahan Yojana under
which employer’s share of contribution to EPF and
EPS for 3 years from 2016.
b) Prime Minister Garib Kalyan Yojana brought
during Covid 19 also provided for paying employers
and employees share of EPF & EPS contributions.
c) Atma Nirbhar Bharat Rojgar Yojana also provided
for employers and employees share of certain
organisations for 2 years since October 2020.

Now the MoL&E has sought to reduce the allocation
for the Plan A, B, C of ELI to one third of the outlay
realising the futility of the scheme. Further the
Pradhan Mantri Internship Yojana for which last
budget has provided an outlay Rs.63000 crores will
only turn out to be a scheme to subsidise the labour
cost and replace regular workforce increasingly by
cheap temporary/non-permanent workers (in the
name of interns) in the guise of skilling without any
obligation on the employers to absorb the interns as
employees. 

11) Stop the move to privatise LIC and GIC:
Stop privatisation of LIC and GIC through different
moves like LIC-IPO and withdraw the Bill allowing
100% FDI in Insurance Sector detrimental to the
larger interest of the common people and the
nation.

12) Social Sector: Stop privatisation of social and
service sectors like food/nutrition, health and
education. Increase allocation for basic services in
health and education. Adequate allocation for
drinking water, sanitation, housing etc. Budget
allocation for SC/ST Sub plan and gender budgeting
must be increased. Reinstate the concessions for the
senior citizens, differently abled in the railways.

13) Revamping of Shram Suvidha & Samadhan
Portal as per Para 102 of last budget to further ease
of doing business will only intensify the centralised
randomisation of labour inspections exempting the 
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interests. Further deliberate default of bank loans has
been legalised and legitimised. Rather, public sector
banks must be strengthened with additional
permanent manpower and widening their branch
network covering the remote areas of the country.

10) On the same ground Production Linked
Incentive scheme (PLI), Capital investment
incentive scheme (Capex Incentive) etc must be
discontinued as they are in actual operational system
contributing nothing to national economy either in
terms of higher value-creation or employment
generation except becoming an unholy drag on
national exchequer.

The reply of Minister for Industries and Commerce
to the Parliament in the current session has exposed
the futility of the PLI scheme as well as its squeeze on
the national exchequer; the reply reveals that as on
August 2024, against the Production Linked
Incentive granted to 764 companies amounts to Rs
1.97 Lakh crores, whereas additional investments
made by them was only Rs 1.46 lakh crores with
insignificant employment generation (9.5 lakh) as
well negligible productive performance by those 764
beneficiary companies across 14 sectors. Alarmingly,
entire additional investment cost of those 764 private
companies was borne by the Govt through PLI, with
no gains either to Govt or to employment generation. 

Similarly, the Capex Incentive to the tune of 70% of
the investment cost provided under SPECS for
OSAT(Outsourced Semiconductor Assembly &
Test) Plants to selective few Domestic as well as
foreign Corporates amounts to around Rs.76000
crores; in return employment generation is so
negligible (around 23 thousand) that it works out to
Rs 3.2 crores investment per every single
employment generated.

The IBBI data reveals that hardly 32% of the total
admitted debt is recovered through the process
under Insolvency & Bankruptcy Code, while the
Public Sector Banks are made to incur loss of 68% of
their outstanding loan given to defaulters.
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in remitting the contributions to the PF, EPS and
EDLI schemes. Ensure minimum pension of Rs.9000
and above under EPS. Increase the coverage to cover
all workers. Discriminatory representation in the
board of trustees of EPFO must be rectified
immediately. These are all dependent on the
sanctions by Finance Ministry only. 

17) ESIC: Strengthen the ESIC services to ensure
quality services with coverage of all work areas and
enhanced coverage limit and removal of ceiling on
coverage/entitlement. All the workers of the
unorganised sector should be in a process linked with
ESI with consideration of financial resource in each
case. It can begin with construction workers and the
contribution of worker and employer for the
construction work can be paid from the CESS
collected in the “State Building and other
Construction Workers Welfare Board”.

18) MSP: Ensure Statutory Minimum Support Price
(MSP) for all the farm produce as per
recommendations of Dr.M.S.Swaminathan
Commission with guaranteed procurement. (You
must be aware that Shri Dallewal, a Kisan leader is on
Fast unto Death, demanding Statutory Minimum
Support Price (MSP) for all the farm produce as per
recommendations of Dr.M.S.Swaminathan
Commission with guaranteed procurement, amongst
other equally important demands and these are
demands of all Kisan organisations.) Even
Parliamentary Standing Committee has
recommended enactment of such a law. We urge you
to concede this demand.

employers from the compliance of labour laws
weakening the enforcement mechanism. The
digitalisations of complaints/dispute redressal
mechanism do away with the physical conciliation
process of interactions and delay the process of
relief to the workers. Hence this effort of revamping
should be stopped as it neither provides Suvidha nor
Samadhan to the workers and is in violation of
CO81-Labour Inspection Convention, 1947 and
RO81-Labour Inspection Recommendation -1947 of
International Labour Organization (ILO) and
provide short cut bye-pass for non compliance or
non adherence of the statutory duties /
responsibilities cast on the employer’s as per the
various labour enactments of the legislatures.

14) Price Rise: The increase in the prices of
petroleum products induced increase of duties and
essential services should be immediately contained
with concrete ameliorative measures. Speculative
forward trading and hoarding of food items has to
be curbed and universal public distribution system
should be strengthened including all essential food
items to contain price rise.

15) Scheme Workers: Scheme Workers viz.
Anganwadi, Mid-Day-Meal, ASHA workers, ASHA
kiran, block facilitators, para teachers and other
scheme workers should be regularised as workers
with attendant rights of increased statutory
minimum wage, social security and other benefits
including pension in accordance with consensus
recommendation of ILC and recent order of Gujarat
High court. Increase the allocations for all central
schemes providing the basic services like ICDS,
MDMS, NHM etc. Strengthen the schemes to ensure
quality services of nutrition, health and education as
well as child care services to all, especially the
unorganised sector workers. Ensure allocations for
implementation of the Supreme Court Order on
Gratuity to anganwadi workers and helpers and
extend it to all scheme workers.

16)  EPF: Rescind the recent gazette notifications of
reduction of penal charges on defaulting employers 

STRENGTHEN THE ESIC SERVICES TO
ENSURE QUALITY SERVICES WITH
COVERAGE OF ALL WORK AREAS AND
ENHANCED COVERAGE LIMIT AND
REMOVAL OF CEILING ON COVERAGE/
ENTITLEMENT. ALL THE WORKERS OF
THE UNORGANISED SECTOR SHOULD
BE IN A PROCESS LINKED WITH ESI
WITH CONSIDERATION OF FINANCIAL
RESOURCE IN EACH CASE.
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consulted for drafting of labour codes bilaterally or
in the tripartite forum. The highest tripartite forum
in the country the Indian labour conference, which
is supposed to be held every year, may be with rare
exceptions, were not held by the Govt since last 10
years, despite repeated persuasion by all the Central
Trade Unions in the country.

CTUs are Ignored by the Government
Even the suggestions/rejoinders/amendments etc
conveyed by all the Central Trade Union
Organisations on all the Labour Codes and Draft
Rules framed thereon as accessed by them directly
from notifications by the Labour Ministry or from
their website, on every aspects, almost clause by
clause—all in constructive approach (which are all
matter of records) were all ignored (that too
without any acknowledgement) by the Govt and the
Labour Ministry while finalising the Labour Codes
for putting into enactment-process.

None of our suggestions presented to the
Parliamentary standing committee were conceded
in the code on wages which was the first code
brought in the Parliament in 2019 and also referred
to for examination by the Standing Committee.

We understood that the government is not
interested at all to pay heed to any of the
suggestions of trade unions in their obsession on so
called “ease of doing business” for the employers.
And in such process of deliberate bias of the
Govt/Ministry in favour of employers, the Labour
Codes took such retrograde focus, form and
contents in the matter of drastically squeezing their
coverage, negative alteration of working conditions
and abrogation of basic labour rights that we had to
take 

Divide and Rule
Modi government has made a departure from the
long standing practise followed in holding meetings
with trade unions. Generally all the trade unions
were always invited together to place their
viewpoints whenever there is an agenda on labour,
to facilitate the Committee to have a holistic
understanding on the labour organisations’ views
on the subject under examination/consideration.
But a fragmented exercise is adopted by the
government now, for the first time, to solicit
opinions from the Central Trade Unions. 

Not Implement But to Consult
The implementation of the Labour Codes in its
present form and content should be stopped and/or
stalled and all the Labour Codes should be
thoroughly restructured/rewritten in consultation
withall the trade union organisations as they are the
biggest stakeholder in the matter, and finalised in
consensus with them since the workers are the
worst-affected by these Labour Codes We have
been seeking the scrap of the four labour codes in its
present form and demanding re-visiting of the
whole process of labour legislations. 

No ILC
Moreover as per precedence, procedure and
existing laws followed in the country, for any
changes in labour laws or formulating new laws, the
trade unions as the major and biggest stakeholders
are consulted from the very first stage of such an
exercise taken. After the consultation with all
stakeholders the process is taken to tripartite forum
for consensus including Indian Labour Conference.

In the present case, the trade unions were never 

Scrap the Labour Codes!
Halt the Indiscriminate Privatisation!

Call by the Central Trade Unions
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standards formulated by ILO through various
conventions/resolutions---in all of which
Government of India is a party.
Labour Codes in its present forms and contents
is a mockery to basic democratic and legislative
process as well. It contains such atrocious
provisions in respect of various clauses relating
to labour rights and their working conditions by
which the executives both in centre and states
are open-endedly empowered to change and
alter even those provisions of Code without
formal clearance by parliament or any legislative
forum.

Even ILO India office facilitated an exercise on
different labour codes with all the Central Trade
Unions and the collective understanding arrived at
was also not conceded to by the government. The
stated motive of the government has been very clear
from the very beginning that whole exercise is for
"Ease of doing business" totally biased in favour of
the employers.

Hard Won Rights Snatched Away
To place it bluntly we consider the four labour codes
as negation of the labour rights won over after
struggle of 150 years from British Raj onwards. These
codes negate our right to strike, make union
registration highly problematic and arbitrary de-
recognition of unions easy; the process of
conciliation and adjudication cumbersome and
dilatory; winding up labour courts and introducing
tribunal for workers; overriding power to registrars
to de- register unions unilaterally; definition of wage 

steadfast position demanding withdrawal/scrap of
the proposed labour codes.

Despite our reasoned opposition, the Government
chose Covid-19 time to introduce the other three
codes in September 2020 for passage by Parliament
when the workers were in deep distress and the
Disaster Management Act was in promulgation and
at the top of it the whole opposition was absent
from the Parliament due to on-going walkout
caused by the stalemate demanding the return of 8
MPs who were suspended during the debate on
three farm laws in Rajya Sabha.

Despite the opposition from the trade unions all
over India through protests and then even a strike
action on 26th November 2020 seeking
withdrawal/scrap of proposed Four Labour Codes,
the Government went ahead to frame rules. That
exercise was another mockery of all democratic
norms as the so called online consultation on such a
serious issue and despite trade unions' objection,
was being carried through. The trade unions were
forced to boycott such a sham exercise.

Scrap the Labour Codes 
Labour Codes, instead of ensuring universal
coverage, have actually pushed out majority of
the workers out of the coverage of all basic laws
by increasing threshold limit and other means
Labour Codes repealed 29 labour laws and on the
plea of subsuming them in the codes eliminated
and or grossly diluted almost all labour-
rights/protection related provisions from those
29 laws, besides enormously enhancing the
rights/arbitrary powers to violate/alter even the
provisions of Labour Codes by the employers
and bureaucrats/executives in the government.
Labour Codes imposed various impractical
conditionalities on the elementary rights of the
workers to form trade unions or for collective
action including protests, strike etc which
virtually tantamount to put a ban on those rights,
thereby imposing conditions of virtual slavery on
the workers, in gross violation of the core labour 

STATUTORY MINIMUM SUPPORT PRICE
FOR ALL THE FARM PRODUCE AS PER
RECOMMENDATIONS OF DR.
M.S.SWAMINATHAN COMMISSION
WITH GUARANTEED PROCUREMENT,
AMONGST OTHER EQUALLY
IMPORTANT DEMANDS AND THESE ARE
DEMANDS OF ALL KISAN
ORGANISATIONS



We hereby stand with our consistent position that the
Government should scrap the four labour codes in the
present form, begin afresh the exercise of labour law
changes/reforms with a clear focus of making them
more inclusive to ensure universal coverage of the
entire labour force in respect of working conditions
and labour-rights. And the exercise should be with all
the stakeholders without any bias.

Unorganised Workers
Meanwhile, all the labour laws as existed before the
formulating of four labour codes should remain on
board in practise including their enforcement
through regular and periodic inspection mechanism
and complaint-based inspection system in
particular instead of so called digital portal-based
one. New schemes be created for universal social
security coverage to new sectors of employment
such as gig economy/app-based employment, and
other informal economy workers including those
registered under E-Shram Portal, through the
Unorganised Sector Social Security Act 2009.

Ratify ILO Conventions
The Government should ratify the ILO convention
numbers 187 and 155 on Occupational Safety and
Health which have been brought under the
Fundamental Principles of Rights at Work (FPRW).
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being changed and the schedule of occupations for
minimum wages applicability being abolished;
Occupational Safety and Health code has been made
totally non-inclusive by way of arbitrarily increasing
threshold for coverage so that right of safety of
every worker is in total jeopardy; the inspections
have been done away with and inspection job are
replaced by facilitators to facilitate employers to
violate their statutory obligations; change in
industrial code and its rule for increasing threshold
from 100 to 300 would push out 70 percent of
industries out of the applicability of labour laws; the
changes in factory act also would throw out
substantial number of workforce from the
application of labour protection; fix term
employment is fully devoid of labour law
protection; unlimited apprenticeship and no
compulsion of absorption is another way of
exploitation; punishment on employers on violation
has been totally diluted whereas penalty on the
trade union leaders has been increased on flimsy
grounds; the employment-threshold for
Contractors to be licenced has been increased from
20 to 50; outsourcing and contractorisation even in
core/permanent and perennial jobs has been made
normal; recruitment of sanctioned posts not being
done rather there is ban on new post creation
leading to rising unemployment .



Uday Bhat
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new labour code on social security 
Inclusion of the domestic workers in the code to
provide social security cover such as pension,
ESIC etc. And to make necessary provision and
allocation in the union and state budgets
Constitution of tripartite boards at the union and
state levels. The representation of the workers
should not be nominated by the government but
chosen by the workers.
The registration of the domestic workers and
disbursement of benefits should be available on
online platform as well as offline.
To ensure safety of the domestic workers at the
places of work must be ensured with required
legal provisions.

The domestic workers have undertaken various 

A one day sit in of the
domestic workers was held
at Jantar Mantar on 12th
December during the
winter session of the
Parliament. A coalition of
more than 50 domestic
workers’ unions
represented by SEWA led
by Sonia, Ghar Kamgar
Sanghatana of AICCTU
affialiated M S Sarv Shramik
Mahasangh led by Com.
Uday Bhat, Gharelu Kamgar
Sangh of Delhi led by
Suman, TN Domestic
Workers union led by
Geetha and National
Domestic Workers Forum
led by Kristy and others
participated under the
national umbrella
organisation. 

DOMESTIC WORKERS' PROTEST 

The sit-in was held to focus the attention of the
parliament and the government on a set of demands
being voiced by individual organisations after the
signing of the ILO convention In 2011. The
government had then agreed to catagorise the
domestic helpers as workers. It was also agreed to
legislate a holistic law nationally to enable domestic
workers to a dignified life. No steps whatsoever have
been taken in this direction by any goverments
beyond preparation of two uncirculated drafts.

The main demands flagged in the sit in were: 
A separate holistic law applicable nationally to
the domestic workers to be enacted
Specific inclusion of the domestic workers in the 



expressed solidarity with the domestic workers and
supported their demands. Amarjit Kaur, GS of AITUC
also addressed in solidarity besides the leaders of the
domestic workers unions. They unanimously
condemned the Modi government’s utter neglect of
this section of the workers, a majority of them being
women from socially and economically deprived
sections of the society.

The sit-in also resolved to intensify a nationwide
struggle if the government does not act in the matter
expeditiously.
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forms of agitations at the union and the state levels
such as submission of memorandum to local MPs,
meetings and demonstrations locally and in the
national capital. Modi government in its 11 year
tenure has not moved an inch in the matter.

The 1500 domestic workers from Delhi, Maharashtra,
Tamilnadu, Bihar, Chattisgarh, Jharkhand, Kerala,
Udisha, Andhra Pradesh, Telangana were addressed
by MPs Rajaram Singh and Sudama Prasad from
CPIML and Sachinanand from DMK, Sidharth from
CPM and Sukhdev Singh from Congress. They 
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An important struggle was entered into by Jeevika
workers in Bihar (workers of State Rural Livelihood
Promotion Mission (SRLM) run by the state’s Rural
Development Department) also proved to be
important. The scheme provides for three categories
of workers: 1) the CEO is an Indian Administrative
Service (IAS) officer 2) All others employed are on
contract or honorarium basis and 3) unpaid
volunteers of Self-Help groups at the village level. In
September 2024, the government issued an Order
directing for 20% decrease in honorarium payments
to all Jeevika cadres in the second category each year,
till 2028, when the honorarium would become zero,
and the entire burden for payment would depend on
contributions from community groups. This resulted
in the struggle of around 1.5 lakh Jeevika workers,
demanding scramming of the order, minimum wages
of 25,000 rupees, appointment letters, social security
etc. The Union has resolved to disaffiliate from the
BMS and to affiliate to AICCTU, which has
constantly supported their cause. 

On the call of Bihar Rajya Viddyalya Rasoiya Sangh
(Bihar State School Cooks Union- affiliated to
AICCTU), a large number of MDM cooks of the state
staged a militant demonstration on 24th July on 13
point demands in front of Legislative Assembly
(Gardnibagh, Patna). The demands included in the
memorandum were increase in the honorarium to Rs
10 thousands per month instead of the humiliating
monthly honorarium of 1650 rupees presently being
given to the cooks, ensuring honorarium for 12
months instead of 10 in a year, guaranteeing Rs 3000
monthly pension and retirement package, stop giving
MDM food supply work to NGOs by retrenching
presently working MDM cooks and to stop
outsourcing of Mid-Day Meal (MDM) program to
NGOs. 

In Maharashtra, more than 2 lakh Anganwadi workers 

Politically, 2024 saw the BJP government face a
significant setback in the national elections. At the
same time, the year saw a number of workers’
struggles from various sectors, protesting the anti-
worker policies of not only the BJP as prime
perpetrator, but also various other oppositional
governments and private establishments who share
the same crony corporate capitalist mores.

Scheme Workers 
Thousands of scheme workers, including ASHA,
anganwadi, mid-day meal, mamta, courier and other
scheme workers, gave a resounding response to the
national call for rural bandh and sectoral strike on
February 16th, 2024. In Jharkhand, mid-day meal
workers participated in the strike on a large scale in
districts like Garhwa, Dumka, Latehar, Deoghar,
and Giridih. In three districts of Odisha, mid-day
meal workers of Rayagada, Kendrapara and Sonpur
joined the protests. In Assam, ASHA workers joined
the protest, whereas in Uttar Pradesh,
demonstration were held in several district on the
issue of honorarium for ASHA workers in PHCs,
who submitted memorandums addressed to the
Prime Minister. In Uttarakhand, protest marches
were held in Haldwani, Nainital, Rudrapur, Almora,
Ranikhet, Dwarahat, Chaukhutia, Sialde, SALT,
Bhikyasain, Champawat, Lohaghat, Tanakpur, Patti,
Barakot, Okhalkanda, Dhari, Hawalbagh and
Bhainsiyachhana, Pithoragarh, among other places,
where the Uttarakhand ASHA Health Workers
Union, Uttarakhand Anganwadi Employees Union
and Mid-day meal Workers participated. In Delhi,
due to the imposition of Section 144, ASHA workers
decided to strike work in the hospitals, and a
signature campaign is being undertaken in regard to
their demands. In Maharashtra, thousands of
anganwadi workers participated in the protests,
while observing a protracted strike for increased
honorarium.

2024: A YEAR OF WORKERS’ ASSERTION 



social security, minimum wages and security of
employment.

Sanitation Workers
Sanitation workers in India achieved significant
victories through their struggles in 2024. 

In two consecutive victories to the struggles of
powrakarmikas (sanitation workers) of Karnataka, the
State Government declared that 24,005 workers will
be made permanent and the High Court has directed
the Bruhat Bengaluru Mahanagara Palike (BBMP) to
deposit Rs. 90,18,89,719/- (Rupees Ninety Crore
Eighteen Lakh Eighty-Nine Thousand Seven Hundred
and Nineteen only) along with 12% interest to the
accounts of pourakarmikas. 

In Orissa, when 11 sanitation workers were illegally
terminated from services by the CIPET, a Government
of India institute, AICCTU has struggled for their
reinstatement. Similarly Sanitation workers of East
Coast railway protested refusal of employment in
COVID time and also demanded regularisation of their
services as they were working for more than 15 years.

Over 500 contract workers protested in front of the 

AICCTU

27

observed a strike for 54 days in the month of
February. The strike was a culmination of consistent
movement of Anganwadi workers for a dignified
honorarium and other working-class rights like
guarantee of pension and gratuity. Presently, the
Anganwadi workers get Rs 10,500 per month in
Maharashtra and the helpers are paid Rs 5,500 per
month. The Anganwadi workers of Maharashtra have
been demanding honorarium not less than Rs 18,000
per month.

App workers
With increasing force of gig economy, app workers
have begun to unionise to raise various issues arising
out of the insecure and exploitative nature of
employment. In the blazing heat of summer, the App
Workers' Union (AICCTU) staged a protest in front
of the Delhi Labour Commissioner's office on 20th
June to highlight the increasing exploitation of app
workers amid extreme heat conditions. The workers
noted that they work for 14-15 hours daily facing
health risks and without any facility for drinking
water, toilet or first aid, while also facing reduction in
incentives. India’s first women-led gig workers
union, the Gig and Platform Service Workers Union,
called for a nationwide strike in October 2024
demanding 
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Across the country, Sanitation workers organised
under the banner of AICCTU held demonstrations
demanding the legally stipulated bonus, which is
denied to them by terming them contract workers. 

Contract Workers
The Supreme Court held the contract system to be a
modern form of bonded labour, and the same is
proving more true with every day. The level of
exploitation of contract workers has correspondingly
resulted in larger struggles of contract workers across
the country. 

In Bangalore, 61 sanitation workers of Centre for
Airborne Systems (CABS), Defence Research &
Development Organisation (DRDO), Government of
India - Ministry of Defence, were refused
employment for protesting against extortion of
wages by the sham contractor and DRDO official.
These workers, who had worked for long periods
extending to over a decade in the same
establishment, are shown to be contract workers and
therefore are denied the benefit of permanency, pay
scales and security. A strong struggle has ensued. As a
result, the Karnataka State Safai Karamchari
commission has ordered for their reinstatement, but
the DRDO has refused to comply with the order. 

In JNU, contractual workers have been consistently
fighting for every bit of their legal rights. They have
been fighting against arbitrary retrenchments,
introduction of arbitrary retirement criterion, for
regularisation and equal pay for equal work. In this
course of struggle, an important achievement was 

Coimbatore South Taluk pressing for fair wages and
better working conditions, and against the
Corporation’s outsourcing practices. The protest
was organized by a coalition of labour unions
employed in sanitation, waste management and
municipal services. Concerns were raised over ESI
and EPF contributions being not credited for 1 year. 
 
Sanitary workers in Trichy City Corporation also
protested demanding better daily wages, which
were promised by the authorities, and a month’s
salary as Diwali bonus. 

On July 25, 2024, the Medinipur Municipality Puro
Shromik Songrami Union (Midnapore Municipality
Workers' Struggle Union) initiated a strike
demanding a wage increase for workers associated
with the West Bengal Urban Employment Scheme
and other departments. The strike gained
widespread support, although essential municipal
services (drinking water, health, electricity, etc.)
were kept outside the scope of the strike.

In Tuticorin, the notified minimum wages were not
being paid to sanitation workers. They have no
weekend holidays. They are forced to collect 1 ton of
garbage per day. No PF and ESI account details were
given to workers. They are not issued salary
receipts. Supervisors illtreat the workers when they
raise their voice for the rights. The workers joined
AICCTU to fight against the exploitation and
oppression. AICCTU made several petitions to the
administration, and when no response was received,
a plan was made for a mass demonstration in Jun
2024. Just a day before the demonstration, the
administration invited AICCTU for talks and
acceded to a number of demands. Even thereafter,
the promises of the administration were  not
fulfilled and more than 500 workers decided to
strike. Within 2 hours, the Mayor of the Corporation
negotiated with the workers and agreed to
implement most of the demands. On the following
day, salary slips were issued, and illegal transfer of
president of the Union was withdrawn. Illegal
deduction in wages was also refunded. 

THE SUPREME COURT HELD THE
CONTRACT SYSTEM TO BE A MODERN
FORM OF BONDED LABOUR, AND THE
SAME IS PROVING MORE TRUE WITH
EVERY DAY. THE LEVEL OF
EXPLOITATION OF CONTRACT
WORKERS HAS CORRESPONDINGLY
RESULTED IN LARGER STRUGGLES OF
CONTRACT WORKERS ACROSS THE
COUNTRY. 



minorities and other citizens flooded the streets at
midnight all across West Bengal. 

In the Samsung India plant located at Sriperumpudur,
Chennai, the Union with overwhelming majority
[Samsung India Workers Union (SIWU)] resorted to
strike demanding even registration of the union by the
Government, which is a statutory right. Moreover,
Samsung also refused to recognise the union though
about 1,550 workers out of a total workforce of 1,723
were members of the union. Due to the prolonged
struggle, the management was forced to concede to
several demands of the Union. 

With all indications pointing at implementation of the
anti-worker Labour Codes in 2025, AICCTU and all
other progressive unions will have to amp-up the
battle for politicisation of working class and against
their brutal exploitation and repression by private
corporations working hand-in-glove with all capitalist
parties. 
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that workers secured central minimum wages which
was higher than the existing wages because of
consistent intervention by the union, AIGKU JNU
(affiliated to AICCTU). 
 
The sanitation workers of JNU took a leading role in
the fight for wage hike. Being forced to work at a
meagre payment, regular delay in payment, absence
of PF, ESI benefits and denial by employers to
regularise their jobs are the harsh reality that each
and every contractual sanitation worker of Delhi
faced. Even in institutions like the Municipal
Corporation of Delhi, most of the legal rights of
contractual sanitation workers are violated. Such
open denial of the rights of sanitation workers is the
manifestation of a system that is deeply casteist and
discriminatory. AICCTU has been consistently
building up struggles to guarantee legal rights of
contractual workers. With our present advancement
in JNU and earlier intervention in the LHMC
Hospital complex, the AICCTU is all prepared to
expand the fight among workers in other institutes in
Delhi.
 
Contractual Workers in Victoria hospital in
Bangalore were also refused employment for
demanding salary hikes and regularisation. After 7
days of struggle, the workers were all reinstated,
though the battle for reinstatement continues. 

It must be noted that although a successful struggle,
the arbitrary termination of the Victoria Hospital
workers is a microcosm of the exploitative capitalist
society in India at present. Workers are routinely
denied wages, paid less than minimum wage (which
the Courts have held to be bonded labour), and are
employed in insecure conditions. Due to this,
workers do not have adequate social security or job
security and are stuck in cyclical debt traps for their 

Some other Notable mentions
In Kolkata, the brutal rape and murder of a junior
woman doctor in the RG Kar Medical College and
Hospital resulted in struggles by not only doctors but
also women cutting across class backgrounds, sexual 
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unsafe working conditions. Almost one-third of these
workers are women and children. 

The construction industry is mainly comprised of
two components - infrastructure and real estate. 

The infrastructure sector mainly involves building
roads, bridges, ports, rails, power, urban transport,
dams and other building projects related to
developing country’s public infrastructure. 

The real estate sector comprises of housing, retail,
hospitality, residential, industrial and commercial
components. The Indian real estate is estimated to
grow to 180 billion USD industry by 2020, as per India
Brand Equity Foundation’s 2017 estimates.

Plenty of Jobs, But of Poor Quality
Construction sector in India is one of the largest
employers of migrant and casual workers. It acts as
gateway for urban employment. Left with no other
option for livelihood, rural workers are being pushed
to urban areas in search of job. 

We witness dual identity among workers who are
seasonally engaged in both agriculture and rural
operations and also in construction activities. Many
of them are looking for jobs in the construction
sector because of rapid growth of small towns and
cities across the country. 

Migrant construction workers, far away from their
home and community, they work more and get less in
dangerous working conditions. Time and again they 

India’s 60 million construction workers are the
builders of modern India. They build roads, highways,
railway tracks, airports and ports that connect the vast
subcontinent and make India one country, spanning
all its distances and diversities. 

Construction workers are backbone of the economy as
they create the infrastructure necessary for industrial
growth. 

The construction industry is one of the main
contributors to the country's Gross Domestic Product
and thus it plays the role of a key driver of the Indian
economy. The construction industry is a labour-
intensive industry employing around 60 million
people in the country – this is India’s second largest
sector-wiser workforce after agriculture labour. 

In the wake of globalisation, the construction sector
has witnessed a boom and it’s being dominated by
corporate houses and multinational companies. 

The private sector is playing a leading role in
infrastructure development in addition to playing a
major role in industry, commerce and real estate.
Private sector and foreign investment are being
encouraged by government policies. Under the
prevailing WTO regime, the essential requirement of
global tendering has also facilitated the entry of MNCs
in the Indian construction industry in a big way. 

Yet, these construction workers, who are creating
foundation for the new economy are living in semi-
bondage conditions with low pay and insecure and 

TOWARDS A RADICAL MOVEMENT OF
CONSTRUCTION WORKERS

Overview of the Construction Industry 

SK Sharma



rights are being snatched away. All welfare boards are
being robbed away. The Modi led BJP government and
also the governments at the states are more geared up
towards facilitating the bourgeoisie/employers the
“ease of doing business”, while the workers' lives are
being made much more difficult. The job of enrolment
in welfare boards is being snatched away from the
trade unions. 

Under these circumstances AICWF decided to self-
introspect our own work and strive to make the
construction workers movement a class struggle
centric one. Making our union a class struggle centric
organisation is the first step towards changing the face
of the movement as a whole.

AICWF in its 4th national conference held at
Kanyakumari on 8 - 9 July 2023 resolved to ponder over
reorienting the direction of the construction labour
movement. Politicisation of workers and concept of
class struggle need to be given a greater emphasis. The
construction labour movement in the country needs to
be reoriented to confront the changing realities in
wake of anti-labour codes, dismantling of welfare
boards and the emerging new challenges.

In the backdrop of new Labour Codes, particularly
Social Security Code, construction workers movement
is at a crossroads. When construction welfare board is
replaced by general state welfare boards as outlined in
the Social Security Code, the present practice of
unions is bound to face a challenge of relevance. 

New Challenges; Our Strategies 
Labour Codes in general and the Social Security Code
in particular is a major blow on the rights and benefits
of the building and construction workers in the
country. The Modi led BJP government has declared a
war on the working class by adopting Labour Codes in
the floors of the Parliament. “The Building and
Construction Workers Act, 1996” is being undone by
the Codes adopted now. The entire burden of Social
Security including health insurance, provident fund,
Gratuity, Pension and housing has been bestowed on
the shoulders of workers themselves. 
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become an easy prey to regional and communal
violence. They have to face all sorts of intimidation,
discrimination and humiliation. Migrant
construction workers lead their lives in abject
conditions throughout country. In absence of basic
amenities and security at work place they become
victims of accidents and diseases. 

After twelve years of a long and sustained struggle
and campaign for social security, construction
workers forced government of India to enact
legislations for their welfare. The government issued
two ordinances which was later, on August 19, 1996
enacted as Acts. The Indian Parliament enacted “The
Building and Other Construction Workers
(Regulation of Employment and Condition of
Service) Act, 1996”.

The All-India Construction Workers’
Federation (AICWF)
Thereafter, in different states and at different centres
large number of construction workers were
organised under banner of AICCTU and a sustained
struggle was organised for implementation of Acts
and formation of welfare boards in all states.
AICCTU 's affiliated construction workers unions
formed in several states and were actively involved in
enrolment of membership, struggle for enforcement
of Acts, formation of welfare boards in all states,
registration of construction workers in addition to
struggle for better wages, regular work and dignity. 

On 27-28 June 2008, in the founding conference of
AICWF (All India Construction Workers Federation)
was affiliated to AICCTU. One major demand raised
in the conference was inclusion of brick-kiln and
quarry workers under the category of construction
workers which was accepted by the Government of
India subsequently. 

Earlier it was a phase of sustained struggle for more
benefits from welfare boards and registration of all
construction workers with welfare boards. 

Now we are confronting a situation where all our 
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Election, AICWF, in its Bhubaneswar national
executive committee meeting held on 9 March 2024,
resolved to campaign vigorously amongst
construction workers across the country to defeat
anti-worker, anti-people, anti-farmer and fascist
communal Modi government. Campaign was
successfully implemented. Leaflet and other
propaganda materials were distributed amongst
thousands of construction workers. 

The construction workers’ movement is bound to
march on a path of sustained struggle for their rights
and benefits and against the communal design of the
fascist forces in the coming years.

AICWF has resolved to build a radical movement of
construction workers throughout the country and to
build a new egalitarian society.

Wages are dwindling in the backdrop of skyrocketing
prices. Minimum wages do not cover the bare
minimum basic necessities as outlined by the Supreme
Court. Hard work, cheap labour, unsafe conditions
have become a characteristic of the construction
industry. Workers are not even being legitimately
compensated in case of tragedies like death and
disablement. 

Modi led BJP government and the RSS are spreading
politics of hate and are using construction workers as a
pawn in their design to communally divide the
country. The fascist forces in power are using
construction workers hailing from downtrodden
communities and ridden with poverty, as foot soldiers
in their hate filled war mongering against minorities.

Against such a backdrop during 2024 Parliament 

Babasaheb Ambedkar stated that: “Caste is not just
a division of labour, but it is a division of labourers.”
Sanitation workers are not merely individual
members of this work force out of pure choice; but
members, by birth, with inerasable identity and
inter-generational continuity, forced into this work
by the inexorable evil power of the Indian caste
system.

It becomes pertinent here to understand that the
caste system and the concept of untouchability
along with patriarchy has manifested itself
alongside neoliberalism and urbanisation through
various forms of sanitation work. 

AICCTU has been unionizing amongst sanitation
workers for several decades. Sanitation workforce is
predominantly Dalit, pre-ordained by the caste
system to perform these jobs generationally,
structurally oppressed and deprived of social
dignity, education, proper housing and the
fundamental choice of opting for other occupations.
Several of the workers are women, and face the
triple oppression of caste, class and gender. 

This caste-based, hereditary, oppressive work that
secures the health of residents of the country, is
tasked to the oppressed Dalit communities, who are
invariably denied proper wages, job security and
social security benefits.

MUNICIPAL AND SANITATION
WORKERS STRUGGLES

All India Municipal Workers Federation



system, they brought it in for those who were sweeping
the streets, but left those who were driving and
working on the waste transportation vehicle out of
this, and retained those workers under contract. That
resulted in workers who were working as drivers and
loaders in waste management transportation vehicles
under the contract labour system, and they remain
highly exploited, and the fight to completely remove
the contract labour system continues. 
 
In July, 2022 from 1st to 4th there was a 4 day strike of
sanitation workers across the State after which the
government agreed that they would make all the
Pourakarmikas permanent. 

Repeated struggles from thereon have resulted in steps
being taken to ensure the permanency of
pourakarmikas, which is presently under progress. 

A four-day strike in 2023, followed by continued
protests in 2024, compelled the government to address
the concerns of drivers, loaders, helpers, and other
workers involved in waste transportation. As a result,
the government has agreed to examine the possibility
of abolishing the contract labor system and bringing
these workers to a direct payment system.

We have been organizing workers in public libraries
across Bengaluru and in BMTC bus stands. We also
have a Union of housekeeping workers in Defence
Research and Development Organisation (DRDO),
where several workers were thrown out of work, for
having raised their voice against extortion. The
struggle for their reinstatement continues. 

Maharashtra
In Pune Municipal Corporation, the Union has been
active since prior to Independence and has secured
remarkable settlements with the Corporation in
regard to the wages and conditions of service of the
workers. The Union has been able to involve sanitation
and municipal workers in other socio-political
activities, including cultural activities. Despite being a
single union of various ideological streams, we were
able to strike a practice different from other 
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Sanitation work exists today in various forms.
Manual scavenging, in its most primitive form, is the
removal of human excrement from public streets and
dry latrines, cleaning sceptic tanks, gutters and
sewers, and is widely prevalent across India. Then,
there are lakhs of Safai karamcharis employed for
solid waste management by urban and rural local
bodies to sweep the streets, clean the drains, door to
door collection of garbage, etc. There are safai
karamcharis working in sewerage systems, which has
only increased with increase in urbanisation and the
underground drainage system. In addition, sanitation
workers are employed to clean toilets in individual
households. They are also engaged in cleaning
community dry latrines, industrial establishments,
offices and various other public places. In these
places, they are euphemistically called
“housekeeping staff”.

In all its forms, the inescapable fact is that it is
predominantly Dalit workers, under extremely
precarious, undignified conditions, in violation of
various protective labour statutes.

From AICCTU, we have been fighting not only for
economic rights and job security, while demanding
the abolition of the contract system, but also for
dignity and social justice. 

AICCTU has waged successful struggles on the issues
of better wages, dignity of labour and better and
humane conditions of work. AICCTU led unions
have been able to involve sanitation and municipal
workers in other socio-political and cultural activities
too.

Karnataka
In Karnataka, the Union raised the issue of abolition
of contract system and in June 2017, there was a 3-day
strike demanding the abolition of the contract labour
system. The Government finally agreed to remove
the contract labour system and bring the workers on
direct payment, under which the workers would
directly be paid by the Municipal Corporation.
However, when they brought in the direct payment 
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were organized to educate workers on improving
their ESIC coverage, with regular follow-ups to
maximize their benefits. Efforts continued both
legally and through public agitation to lift the stay on
the Lad-Page Committee's recommendations,
advocating for the employment rights of workers'
next of kin.
In addition to these efforts, educational support and
socio-cultural programs were organized for the
children of Safai workers. A sustained agitation was
undertaken to secure the Diwali bonus and leave
salary for contract Safai workers engaged by the Pune
Municipal Corporation. These initiatives reflect a
comprehensive approach to addressing the various
challenges faced by Safai workers and ensuring their
rights and welfare.

Odisha
In Odisha, we have been working with the sanitation
workers in Railways demanding for their rights. 

At the end of January 2022, all of a sudden, sixty-five
contract sanitation workers - men and women - of the
Mancheswar Rail Carriage Repairing Workshop of
East Coast Railway (ECoR) were thrown out of their
jobs and pushed to starvation and misery by the
railway administration. They were terminated by
changing the nature of the contract. These workers
had been employed in the workshop for more than 10
years. Agitated by the whimsical and illegal order of
the administration, workers resorted to sit-in
(dharna) struggle in front of the workshop, from 1st
February 2022, under the banner of “Thika Safai
Karmachari Union”, affiliated to AICCTU.

With an obvious intention of getting rid of workers of
several years of service who should have been
otherwise made permanent, the Principal Employer,
the ECoR, changed the very nature of the contract
from ‘Service tender’ to ‘Work tender’.

By changing the nature of the tender, the
administration aims to save nearly 63 lakh rupees but
at the cost of the lives of sanitation workers who are
not only poor but also from the most downtrodden 

established unions in various other municipalities.

A series of activities and initiatives were undertaken to
advocate for the rights and welfare of Safai workers. A
signature campaign was launched demanding
permanency for Safai workers, modeled on the
Karnataka pattern. This was followed by a statewide
agitation on 9th August 2023, pressing for the
regularization of contract workers and the payment of
minimum wages. Letters detailing these demands
were submitted to several legislators and ministers,
with regular follow-ups to ensure the matter remained
on their agenda.

On 20th July 2023, demonstrations were held in front
of the offices of the District Collector, Tahsildar, and
Municipality to submit letters urging the
implementation of minimum wages. Additional
demonstrations and hunger strikes were organized at
municipal offices under our banner to press for the
enforcement of minimum wages declared by the state
government in 2017. Persistent efforts with the
authorities yielded results, ensuring that
compensation announced by the state government
reached permanent and contract Safai workers who
lost their lives during the COVID-19 pandemic.

A massive demonstration was organized at Azad
Maidan on 23rd August 2024, under the banner of the
Kamgar Karmachari Joint Action Committee, to
address the unresolved demands of Safai workers in
Maharashtra, with significant participation from our
members. Similarly, a convention of contract workers
was held in Pune on 31st July 2024, while Safai workers
joined in large numbers at a demonstration on 23rd
November 2023 in front of the collectorate, organized
by the Kamgar Kisan Joint Action Committee.
Statewide agitations were also held on 12th September
2023, Workers’ Rights Day, under the federation's
banner, highlighting the pressing concerns of Safai
workers.

A statewide campaign was initiated on 9th August 2023
under the Trade Union Joint Action Committee to
bring attention to the plight of Safai workers. Camps 



Due to the continued struggle of workers, workers
terms as “swach karmi” were brought under skilled
workers under the Minimum Wages Act, 1948. 

Bihar
In Bihar, we have been working with sanitation
workers across the State. The Magadh Divisional
Convention on the "Condition and Direction" of
sanitation workers was held on 29th December 2024 at
Gaya to highlight condition of sanitation workers and
demanding that the workers be ensured the
enforcement of their rights. 

The convention highlighted several critical issues,
including the lack of proper wages, inadequate safety
measures, irregular employment terms, and the
prevalence of exploitative practices in the sanitation
sector. It also shed light on the systemic neglect and
apathy shown towards the sanitation workforce, which
forms the backbone of essential civic services.

Uttar Pradesh
On 26th October 2024, the Safai Mazdoor Ekta Manch,
affiliated with AICCTU, organized a statewide one-day
strike to press for several key demands. These included
the creation of a decentralized service manual for local
body employees to address issues related to timely
promotions, salary anomalies, and restructuring. The
strike also emphasized the need for regular employees
to receive at least three promotion opportunities
during their service period, with the creation of new
posts to ensure 20% higher-level promotions based on
educational qualifications. Additionally, the protesters
demanded the establishment of a recruitment policy, 
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sections of the society. In the previous practice of
Service tender, the base expenditure amount was 1.88
crore per year whereas in the new tender the same
was brought down to 1.25 crores which is an
indiscriminate reduction by 33%. Consequently, the
workers strength was reduced to 20 from 65
rendering 45 of them redundant. Moreover, even
those 20 workers were offered only 21 days of
employment every month denying even government
stipulated minimum wage of Rs 655 per day.

The central labour department was forced to
intervene because of relentless and determined
struggle of workers and the administration was
directed to reinstate the services of all workers who
were illegally retrenched by restoring the previous
practice of service tender. The administration agreed
but sought a time of two months to reinstate the
services of workers. The union refused to accept and
demanded immediate reinstatement of all
retrenched workers and continued with the struggle.
It was after this struggle that the workers were
reinstated.

Contract sanitation workers of Bhubaneshwar
railway station, East Coast Railway, Odisha went on 7
days strike under the banner of East Coast Safai
Mazdoor Union affiliated to AICCTU in 2022. The
strike was against the conversion of man-power
tender to activity tender in Khurda Road division.
This decision led to the contractor “Master Clean” to
reduce duties of worker to 14 days from 26 days and
retrench 150 workers. The striking workers
demanded restoration of 26 days duty and stopping
of retrenchment, along with payment of Dearness
Allowance of 2021-22, provision of National holidays
and stoppage of rotation of duties. After a complete
stoppage of work at the railway station for 3 days, the
railway authorities were forced to intervene and an
agreement was reached to take back all workers with
18 days duty and immediate release of arrears. 

In Bhubaneswar municipality, sanitation workers'
wages were increased from Rs. 10,500 to Rs. 13,500
following our intervention on Demand Day.

THE STRIKING WORKERS
DEMANDED RESTORATION OF 26
DAYS DUTY AND STOPPING OF
RETRENCHMENT, ALONG WITH
PAYMENT OF DEARNESS
ALLOWANCE OF 2021-22,
PROVISION OF NATIONAL
HOLIDAYS AND STOPPAGE OF
ROTATION OF DUTIES
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significant step towards uniting the workers in their
struggle for better working conditions. The workers,
who have long faced challenges related to low wages
and a lack of basic amenities, are now calling for fair
wage and a respectful and dignified work
environment, free from discrimination and
mistreatment. 

Tamil Nadu
We built the Union by visiting sanitation workers at
their assembly points every morning to explain to
them about organising and fighting for their rights. It
yielded results and workers enroled themselves with
AICCTU. We have organized various movements to
address their demands independently and also jointly
with other unions. The main demands are timely
payment of wages, implementation of minimum
wages, better working conditions and dignity at the
workplace and abolition of the contract system.
Workers are often compelled to engage in intense
struggles, including strikes, just to secure their
minimum wages, bonuses, and other statutory
benefits.

Workers, particularly women, have emerged as
leaders due to their fighting spirit and determination,
which sets us apart from other unions. 

In Tamil Nadu, AICCTU Coimbatore was the first to
raise the issue of Diwali bonuses for sanitation
workers. After a determined struggle, both
independently and in collaboration with other
unions, the Corporation management and
contractors agreed to pay a bonus of Rs. 4,700.
Following this, workers and unions from various
municipalities also raised similar demands for
bonuses.

The Union of corporation workers in Tuticorinis
affiliated to AICCTU. We organized several struggles,
ranging from submitting memorandums to the
Corporation Commissioner and District Collector to
holding flash strikes, all aimed at demanding
minimum wages, proper remittance of EPF
contributions, improved working conditions, and the 

service security, and minimum pay scales for
outsourcing employees, along with provisions for their
adjustment to any posts arising in the future.

Our work continues demanding for all municipal and
sanitation workers to be made permanent. 

Andhra Pradesh
Initially, we recruited panchayat workers, sanitation
workers, school sanitation workers, etc. We conducted
a 15-day dharna in Tekkali to demand an increase in the
salaries of sanitation workers. Through this agitation,
we successfully achieved a salary hike for the workers.
 
Sanitation workers employed at Kottabammaly
Hospital were illegally retrenched. We led a struggle
under the banner of the All India Sanitation Workers
and succeeded in reinstating them. 

Jharkhand 
In Jharkhand we have been working for the rights of
sanitation workers. We have been demanding the
abolition of contract labour system and to ensure
permanency of all workers. We have also been fighting
against the New Pension Scheme and have been
demanding for the implementation of the Old Pension
Scheme. 

In Lohardaga district, the Union has been holding
repeated struggles demanding the rights of the
workers. A case has been filed by the City Council
Administration against the State Secretary, President
and others to break the struggle, but the workers are
strong and determined to win their rights. 

We actively participated in the National Conference of
AIMSWF and joint programmes that were held. We
also held protests condemning the derogatory remarks
made by Amit Shah against Dr Ambedkar. 

West Bengal 
In Bishnupur, around 200 sanitation workers joined
the union and on 26th October formally submitted
their demands for a wage hike, improved dignity at the
workplace, and proper uniforms. This move marks a 



retrenched as soon as the lockdown was announced.
These workers, many of whom are migrants from
different states, were forced to go back home as they
were suddenly thrown into a horrible situation of
joblessness and hunger. Several others continued to
stay back in Delhi paying the room rent, even when
they didn’t have any income, with the hope that they
would be taken back when the campus reopened.
While, a full-fledged reopening of campus has still
not been declared, many hostel messes started
operating as the lockdown was rolled back in a
phased manner. Some of the mess workers were
called back to work in the hostels where mess facility
had started. The JNU administration made these
workers work for several months without payment in
the name of recovering money that was paid during
the first few months of lockdown. It was only after an
intervention by the union of the contractual workers,
affiliated to AICCTU, that they were paid the wages.

Post lockdown workers were being made to work
without payment for several months. Union
continued to intervene. In May 2021, after the
workers held strike for four days against non
payment and impending threat of retrenchment, the
JNU administration declared Union office bearers
out of bounds from the campus. The union continued
to function despite such a crackdown. After resilient
fight for one and half years, the out of bounds order
was finally withdrawn.

Due to the continued struggles, the Central
Government minimum wages were implemented.
Further, the wife of Shri Vijay Valmiki, who had
committed suicide due to the working conditions was
recruited as a worker due to the sustained struggle of
the Union. 

Thereafter several struggles have been held
demanding payment of bonus, provision of safety
equipment, salary slips and a reduction of workloads.
The strike held by the workers in November, 2024
resulted in several demands being fulfilled. The fight
for fiar wages and dignified working conditions
continues. 
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dignity of workers. During these struggles, several
prominent workers were victimized through
transfers. However, due to the workers' strong
resolve, the transfer orders were ultimately
withdrawn.

In Tenkasi district, we have a presence in Tenkasi,
Sengottai, and Kadayanallur municipalities. We are
constantly engaged in efforts to secure minimum
wages, bonuses, proper social security schemes, and
more, employing various methods such as submitting
memorandums to authorities, organizing
demonstrations, holding dharnas, and staging sit-in
strikes.

We just started organising sanitation workers of
neighbouring Tirupur and also in Virudhachalam
municipality of Cuddalore district, where there are
serious statutory violations. In Salem, Vellore, and
Kumbakonam, we have recently started organizing
sanitation workers in municipalities as well as in
scattered panchayats. In Dharmapuri Government
hospital, sanitation workers and housekeeping staff
continue to fight for minimum wages and social
security schemes under the leadership of AICCTU.

The Madras High Court directed the government to
pay Rs. 15,000 as Corona relief to sanitation workers,
recognizing them as frontline workers during the
pandemic as promised. We have been assisting
sanitation workers send individual petitions to the
government as per the court order. Since there has
been no response, we have decided to build up a
movement on the same. 

Delhi
In Delhi we have been unionizing the sanitation
workers in the Jawaharlal Nehru University (JNU).
Since the nationwide lockdown in 2020, the violation
of workers’ rights by the JNU administration has
assumed aggressive dimensions. Non-Payment of
Wages, Threat, Caste Abuse and Retrenchment are
the issues workers confront. 

More than 50% of mess workers of JNU were 
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struggles, particularly against the anti-worker
policies as well as against the caste system.” 

On 26th October, Sanitation Workers Demand Day
was observed across all states, where workers from
various municipalities and local bodies came
together to raise their voices for better working
conditions, fair wages, social security benefits, and
dignified working conditions. 

While the oppression of workers is vicious, there is,
and historically has been, battles for rights as well. As
a revolutionary organisation, we seek to build a
powerful political movement of sanitation workers
against Manuvadi Fascism aimed at eradication of
manual scavenging and at assertion of their political
identity in addition to its nature of a vibrant trade
union movement. 

All India Municipal and Sanitation Workers
Federation (AIMSWF)
The 3rd all India conference of the All India Municipal
and Sanitation Workers Federation was held on 3 – 4
February 2024 in Bengaluru. Around 150 delegates
from 11 states of the country including Uttar Pradesh,
Bihar, Jharkhand, West Bengal, Odisha, Andhra
Pradesh, Tamil Nadu, Karnataka, Maharashtra,
Chhattisgarh and Delhi participated in the conference.

A Declaration was adopted called the Bengaluru
Declaration, 2024 – “ONWARDS TOWARDS A
DIGNIFIED LIFE, WORK SECURITY AND SOCIAL
MOBILITY OF SANITATION WORKERS”. It was
resolved that “when the sanitation workers are facing
such oppression, exploitation and institutional
violence, to fully realise sanitation workers’ rights in
free and modern India, we have to heighten our 

misbehaviour and the abusive language. Then, after
a discussion on the pending issues of workers at the
Deputy General Manager's place, the senior officials
of the management and the contractor expressed
regret and assured that such an indecent behaviour
will not be repeated. Further, the manager assured
the workers of redressal of their grievances at the
earliest.

Only after these assurances, the workers went back
to their work.

During the talks, the Jharkhand General Mazdoor
Union Secretary Baleshwar Yadav, worker leader
Manir Alam, etc., were present.

On 9th January, the workers of the switch yard of
the DVC, Bokaro Thermal, boycotted work and
gathered in the football ground to protest against
the contractor's abusive behaviour and arbitrary
determination of the category of workers. 

On hearing the news of the boycott, DVC
(Damodar Valley Corporation), Jharkhand
officials came running to convince the workers,
but the workers refused to budge and insisted to
talk in the presence of their union leader and the
state president of AICCTU, comrade Vikas Kumar
Singh. Then, in the presence of Vikash Kumar
Singh, the contractor and the management were
forced to apologize to the workers for the 

WORK BOYCOTT IN DVC BOKARO
THERMAL 

Vikas Singh
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been on the permanent workers getting their jobs or
compensation for wrongful dismissal, but the
committee has also continued to take up the
demands of the non-permanent workers at Maruti
Suzuki plants in Gurgaon and Manesar. The leaflets,
pamphlets and posters they have been publishing
since the beginning of the protest reflects this
solidarity. It is a part of the history of the Maruti-
Suzuki workers’ struggles since 2011 when the
company increasingly began employing contract
workers.

After the protest and subsequent violence in July
2012, in which a manager was killed and more than
100 workers were arrested, the Maruti Suzuki
management abolished the contract labour system.
This was replaced by a diabolical system of
contractual workers or fixed-term employment.
The management tried to break this solidarity
between permanent and non-permanent workers by
increasing the wages of the permanent workers to
Rs 1,30,000 while non-permanent workers get less
than half or even less for the same work.

The increase in the wages of permanent workers did
not come from the profits the company made but
from depriving 83% of the workforce of permanent
jobs. The number of permanent workers at the
Maruti Suzuki plants is just 17% and the remaining
83,000 workers are non-permanent, earning
between Rs 12,000 to maximum of Rs 30,000.

This difference in wages has been justified by
creating various categories of workers: apprentice,
temporary worker 1, 2 and 3, casual worker C1 and
C2, and then the MST – multi-skilled technician.
The management also controlled the union of 

On January 5, a new union was born: the Maruti
Suzuki Non-permanent Workers Sangh, marking a
unique event in the history of working class
struggles and the trade union movement.

The union was an initiative by dismissed permanent
workers of Maruti Suzuki an act of solidarity by
those who had no jobs, or incomes and more
importantly, without the support of major trade
unions.

I was present on the occasion as an observer.

The members of Maruti Suzuki Sangharsh
Committee were permanent workers who had been
dismissed by the company in 2012 in violation of
labour laws. Since then, these workers had kept up
their fight for their jobs as well as the non-
permanent workers.

The Sangharsh, or struggle, committee had booked
a place in old Gurgaon and were not expecting more
than a hundred people. But by 11.30 am, more than a
thousand had turned with the numbers swelling to
over 3,000.

In the sea of the faces of young men, none was above
the age of 30. Many had mobile phones to record the
speeches of the trade union leaders. Their eyes were
fixed on the speaker as they followed every word,
nodding in agreement, a shadow of anguish on their
faces as he spoke of their pain followed by an
outburst of clapping to support every suggestion for
future struggles.

The Sangharsh Committee has been on a dharna, or
demonstration, since September 18. The focus has 

A new union of Maruti Suzuki workers
emerges after years of solidarity, struggle

Nandita Haksar
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several stations do not have any permanent workers –
after barely weeks of training but are paid a pittance.
After seven months – one year in case of the
apprentice and two years in case of the multi-skilled
technician – the temporary worker (TW 1, 2, 3) is
thrown out and another set of temporary workers are
hired for seven months.

Several workers told their stories and said that
Maruti Suzuki had sucked joy out of their lives and
trampled on their dreams of getting a job. A worker
from Jharkhand had got a job as TW 1 in 2017. He was
fired after seven months. After a few months, he was
recalled, this time as a TW2 but was fired again after
seven months. The third time, he was asked to join as
a TW3. He thought he would be made permanent and
finally be able to support his family, which lived in
extreme poverty in a mud house. But his hopes were
dashed and he is now unemployed.

Another worker said that he got married but when he
did not get a permanent job, he cried outside the
Maruti factory gates. But now, he stood straight and
said he was ready to fight for his right to a job.

Khushi Ram, a member of the Sangharsh Committee
who has been protesting since September, said that 

permanent workers, because the union does not
represent the interests of non-permanent workers.

The Sangharsh Committee had been researching
the condition of non-permanent workers and
discovered that there are over 30,000 men who
worked as non-permanent workers but were never
made permanent.
Already, the Sangharsh Committee had raised
various demands on behalf of the non-permanent
workers working within the factory. The demand
letter, sent to the labour commissioner, was read
out at the meeting by Surendra Kaushik, a member
of the Sangharsh Committee.

After that, Amit Chakroborty, a trade union leader
who has been working with Maruti Suzuki workers
since 2012, read out a letter of demands on behalf of
all non-permanent workers. One of the demands is
for Maruti Suzuki to hire workers for its new factory
at Kharkhoda in Sonipat from this pool of 30,000
workers who have worked with the company. But
the most basic demand, rooted in principes of
natural justice and embedded in labour law, is equal
pay for equal work.

The non-permanent workers do the same work – 
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workers basic shelter under a bamboo structure,
shared their food and are teaching them the
basics of union politics. They have made it clear
that the struggle is entirely peaceful and not in
violation of any law.

But who will discipline transnational companies
that have no respect for the laws of the land and
even less for the people?

These non-permanent workers are not
revolutionaries seeking change in society – all
they  want is a decent job to support their
families. Is that too much to ask for in a country
about to celebrate Republic Day, marking the
Constitution coming into effect with the
promise that the government would be run for
people?

Nandita Haksar is the co-author along with Anjali
Deshpande of Japanese Management Indian
Resistance: The Struggle of the Maruti Suzuki
Workers Speaking Tiger, 2023.

This Article first appeared in The Scroll on January
9th, 2025

they would support the struggles of the non-
permanent workers but they themselves had to fight
their battle. They would have to speak for themselves
before the labour commissioner on January 10, Ram
said, to loud applause in agreement.

What about the government?
The Centre and automobile industry representatives
formulated the Automotive Mission Plan for 2047,
aimed at paving the way for India to become an
advanced industrial power.

The Automotive Mission Plan 2016-’26, outlining
the vision of the Indian government and the Indian
automobile industry, promised to create 65 million
direct and indirect jobs over the next decade. But
this plan neglected to mention that the jobs would
not be permanent and would often pay below
statutory minimum wages. The most dangerous
deception is firing and rehiring a worker – as a TW1
for seven months and then re-employed after four
months as TW2 and finally dismissed and hired
again as TW3 – is counted as creating three jobs.

The dismissed permanent workers have invited
non-permanent workers to join their protest till
January 10. They have provided the non-permanent 
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Ranvijay Kumar

While addressing the protest meeting, the leaders
fiercely attacked the Modi government at the Center
and the BJP-led Nitish government of the state for not
paying wages enough to live, and demanded a living
wage of 25 thousand to Anganwadi workers and
helpers. Also, they demanded to stop the forced
deductions being made in the already meager
honorarium of the workers in the name of not being
able to properly implement these digital provisions
and to pay the deducted amount. The leaders alleged
that the honorarium of Anganwadi workers and
children's nutrition is being cut when the nutrition
tracker is not working due to bad internet connectivity
and inferior mobiles. The leaders have demanded an
immediate ban on the reduction of honorarium and
children's nutrition.

They accused the CDPO and the supervisor of
collecting election funds for the ruling party in the
election year. 

They warned of a state-level movement, if the
demands are not resolved immediately.

On the call of Bihar State Anganwadi Workers Union
(AICCTU), hundreds of Anganwadi workers &
helpers held a demonstration in Patna on  5 January
2025.

They were protesting against the government and
ICDS for their unjust and arbitrary orders against
Anganwadi workers regarding digital work like
Poshan Tracker and Facial Recgnition System (FRS),
against reduction in honorarium and harassment and
indecent behaviour by CDPO and supervisor. They
were demanding providing high quality Android
mobile and monthly internet package to the workers
every three years, guarantee of mobile phone to the
beneficiaries for FRS, providing basic facilities like
utensils-almirah-chair-table, drinking water etc. at
Anganwadi centers.

The mass meeting was presided by AICCTU Secretary
& Anganwadi Workers Union Organizing Secretary
Ranvijay Kumar, addressed by ASHA & Scheme
Workers leader & CPIML MLC Shashi Yadav, Union
State President Kumari Ranjana Yadav, and others. 

DEMONSTRATION OF ANGANWADI
WORKERS IN PATNA



Editor
Shankar V

Assistant Editor
Sucheta De

Editorial Board
Rajiv Dimri
Clifton D’ Rozario
Uday Bhat
Maitreyi Krishnan
V. Arun Kumar
Atanu Chakravarty
Poarkodi Natarajan
Bikash Singh
Lekha Adavi
Avani Choksi
Akash Bhattacharya 

Correspondents
Abhishek
Desikan KG
Uday Kiran
NN Banerjee
Rambali Prasad

Web Management
VKS Gautam

Art, Design & Web
V. Arun Kumar & Lekha Adavi

44

Workers Resistance

Published by
Rajiv Dimri, General Secretary
on behalf of
All India Central Council 
of Trade Unions (AICCTU)
Head Office: U-90, Shakarpur, Delhi
110092.
Phone: +91-9205642035

Contact:
editor.workersresistance@gmail.com
aicctu@gmail.com


